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INTRODUCTION

This Agreement is entered into this First day of November 2015, between the
Bettis Atomic Power Laboratory operated by Bechtel Marine Propulsion
Corporation, hereinafter referred to as the “Company,” and the International
Association of Machinists and Aerospace Workers, Local Lodge 2006, AFL-CIO
hereinafter referred to as the “Union” with respect to the bargaining unit
described in Article 1.

ARTICLE 1
RECOGNITION

1.1 The Company recognizes the IAM & AW, Local Lodge 2006, AFL-CIO
(hereinafter referred to as the Union) as the exclusive bargaining agent with
respect to rates of pay, wages, hours, and other conditions of employment
for a bargaining unit comprised of the Company employees defined below:

1.1.1

1.1.2

1.1.3

The term “employee” shall include all full time and regular part time
Nuclear Worker Technicians, Chemistry Technicians, Inspectors,
Operations Technicians, Radiological Control Technicians,
Technical Designers and Instrumentation and Controls Technicians
employed by the employer at its Naval Reactors Facility located 60
miles west of Idaho Falls, Idaho; BUT EXCLUDING all office
clerical employees, professional employees, guards, and
supervisors as defined in the Act and all other employees as
stipulated to in NLRB case #27-RC-8430.

By majority signature on a petition for representation, as certified on
July 25, 2006, at the Bonneville County Courthouse, the Staging
Technicians and Radiation Health Monitor Technicians
classifications are included and are made a part of this agreement.

By majority signature on a petition for representation, as certified on
March 7, 2007, and June 5, 2007, at Bannock County Courthouse,
the Engineering Assistant classification is included and made part
of this agreement.



ARTICLE 2
MANAGEMENT RIGHTS

2.1 The management of the plant and the direction of the working force are
vested exclusively in the Company and, except as limited by specific
provisions of this agreement, the Company shall continue to have all sole
and exclusive rights customarily reserved to management, including but not
limited to the right to increase or decrease the work force; the right to
determine the scope and method of operation; the right to assign work; the
right to hire, promote, suspend, discipline, transfer; or discharge for just
cause; the right to schedule operations, shifts, all hours of work, require
overtime work; and the right to establish rules pertaining to the operations of
the plant and permissible conduct of employees.

2.2 This Agreement is a full and complete agreement that supersedes and
replaces any prior agreement, understanding, implied agreement, practice
or obligation that is not specifically preserved and plainly expressed in this
Agreement or plainly expressed in a written agreement dated after the
effective date of the current term of this Agreement and signed by both a
Company and Union representative.

(This paragraph does not affect the agreement reached by the Union and the
Company on July 19, 2006, regarding red circling twelve (12) employees and
the inclusion of the Staging Technicians and Radiation Health Monitor
Technicians in the bargaining unit.)



3.1

3.2

ARTICLE 3
NON-DISCRIMINATION

The Company agrees that neither it, its managers, supervisors or agents,
employed directly or indirectly by them will not discriminate against or
coerce the employees covered by this Agreement because of membership
or activity on behalf of the Union, nor shall it attempt to discourage
membership in the Union, nor encourage membership in any union other
than the International Association of Machinists and Aerospace Workers.

3.1.1 The Union agrees that neither it, its officers, its members, nor
persons employed directly or indirectly by them will not discriminate
against or coerce any employee.

The Union and the Company reaffirm their intention that the provisions of
this Agreement will continue to be applied without discrimination as defined
by law because of race, membership and/or non-membership in the Union,
color, religion, sex, national origin, age, qualifying physical or mental
disability, qualified protected veteran status, or because of citizenship
status, except citizenship status which is otherwise required in order to
comply with law, regulation of federal executive order, or required by
Federal, State, or local government contract, or which the Attorney General
of the United States determines to be essential for an employer to do
business with an agency or department of the Federal, State, or local
government.
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4.4

ARTICLE 4
CONDUCT OF BUSINESS

The Company will recognize a Chief Steward, Assistant Chief Steward and
six (6) Shop Stewards who are employees of the Company and are
authorized by the Union to discuss business related to this contract. The
Company will discuss Union business related to this contract only with and
in the presence of up to two (2) such representatives. Workplace meetings
are not included as business meetings related to this contract. The Union
will give the Company ten (10) days notice of any change in its
representatives.

The Company shall recognize the Union’s Business Representative and
Chief Shop Steward as having full authority to settle, on behalf of the Union,
any dispute related to the interpretation or application of this agreement,
pursuant to the grievance procedure of this Agreement (Article 14).

At the written request of the President of Local Lodge 2006, to the Manager
of Labor Relations, the Chief Steward, Assistant Chief Steward and/or Local
Lodge President, will be placed on an existing dayshift position within
his/her assigned department. Such officers will be allowed to bump an
employee assigned to the same classification beginning with the least
senior in his/her classification in order to work dayshift. Shift preference will
only be granted while they hold that office, and any officer exercising this
option will immediately return to his/her regular shift as soon as possible
after notice to the Company that they no longer hold that office. The
Company is not required to create a dayshift position if one does not exist in
the affected classification.

The Company will designate a negotiating team of not more than six (6) of
its representatives, one (1) of whom will be a non-negotiating recording
secretary and the Union will designate a negotiating team of not more than
six (6) of its members, one (1) of whom will be a non-negotiating recording
secretary, the majority of whom will be employees of the Company for the
purpose of considering any successor Agreement and any formal change to
this Agreement. Either party may at any time change said representatives,
provided that neither party will be represented by more than six (6) persons.
It is not the intent of this Article to impinge on either the Union’s or the
Company’s right to enlist outside help. The Company agrees to pay the
IAM negotiating team at the appropriate rate for four (4) days prep time and
all days of negotiation time with the Company.



4.5

4.6

4.7

4.8
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The Company recognizes that it may be necessary for other representatives
of the Union to have access to NRF for the purpose of administering this
contract. When the Union identifies such a need, the Chief Steward will
make the request in writing to the Manager of Labor Relations at least
twenty-four (24) hours prior to the requested visit. When such request is
approved, a member of NRF management and the Union will provide an
escort. The request time may need to be lengthened for security reasons.

The Company will provide the Union Stewards with office space and phone
service with voice mail to be used only for Company/Union business by
designated representatives of the Union.

The Company shall provide bulletin boards with suitable space for the use
of the Union in each department or building normally occupied by bargaining
unit personnel. The boards shall be covered with glass and under lock and
key of which will remain in the possession of the Union’s Chief Steward.
These boards will be used for Union business only. It is agreed that no
material posted will reflect against or discredit the Company.

The bulletin boards shall only be used for posting:

A. Union election materials and election results.

B. Union official business reports of the Board of Directors or
Committees, or Stewards’ reports and notices.
Union news bulletins and meeting notices.
Union membership, benefits and programs.
Other written materials approved for posting by HR management or
Labor Relations management.

mo o

Officers and representatives of the Union shall obtain written authorization
from NRF Labor Relations prior to conducting Union business off the NRF
site during their normally assigned working hours. This time will be unpaid
and appropriately coded by the employee in the “Time and Attendance
System”.

Officers or representatives of the Union will obtain authorization from their
immediate manager/supervisor prior to conducting Union business on the
NRF site during working hours. All Union business with the Company
outside the grievance procedure (Article 14) is paid time. All other Union
business outside the grievance procedure (Article 14) is unpaid and will be
appropriately coded by the employee in the “Time and Attendance System”.



ARTICLE 5
UNION MEMBERSHIP/DUES DEDUCTION

5.1 Membership — Membership in the Union will be on a voluntary basis for
bargaining unit employees of the Company who are employed by the
Company in positions covered by this Agreement.

5.2

5.3

5.1.1

The Union agrees there will be no solicitation of employees for Union
membership, dues or funds, on Company premises during working
hours by the Union or its members. The Company will agree to allow
the Chief Steward or a designated representative time to give all new
employees covered by this agreement a Union orientation explaining
the Union. This orientation will not exceed 30 minutes.

The Company and Union agree that in the event Idaho’s “Right to
Work Law” is repealed, the parties will start negotiations on a Union
Security Clause within sixty (60) days of the repeal date.

Definitions

5.21

“Dues” — Membership dues and initiation fees will include only that
regular payment required of members which has been designated as
membership dues and initiation fees pursuant to the Union
constitution and bylaws in conjunction with the employee’s
designated local affiliate. Excluded specifically from such
authorizations are fines, penalties, contributions, assessments, strike
assessments, taxes of any kind, or any other type of payment

Dues Deduction Authorizations

5.3.1

For the duration of this Agreement, the Company shall deduct from
the pay each month Union Dues and promptly remit same to the
Union for those employees in the bargaining unit whose written and
signed authorizations are received by the Company not later than the
sixth working day of the month. Such authorizations shall be valid
only if submitted on the form set forth below, and by a form provided
by the Union and approved by the Company. Deductions will be
made from monthly pay.



5.4 Monthly IAM&AW Dues Deduction — Authorization Form:

At NRF, where the dues of the IAM&AW are established on a monthly basis,
the following authorization form with all blanks properly filled in will be used:

Name:
(Print) (First) (Middle Initial) (Last)
Effective Date Social Security

No.

To: BETTIS (NRF)

Please deduct from my pay each month my monthly dues as a member of the
IAM&AW, Local Lodge 2006, (AFL-CIO), in the amount of

$ certified to you as being the membership dues of such
IAM&AW. Remit the amount so directed to such IAM&AW in accordance with
this authorization and assignment. In addition, please deduct my initiation fee
of $ as part of the first month’s deduction of membership dues
and remit same to said IAM&AW. This assignment and Authorization shall be
irrevocable, except that it may be revoked by my giving written notice to the
Company and the Union by registered mail, postmarked or received by Labor
Relations, either (a) during a period from the first October 25 to the first
October 31, both inclusive, after the effective date of this authorization,

(b) During the same period of each year thereafter, or (c) after the
termination date of the Agreement between BECHTEL MARINE
PROPULSION CORPORATION and the IAM&AW, Local Lodge 2006. This
assignment and authorization supersedes all authorizations and assignments
previously signed by me with respect to IAM&AW dues, or initiation fees.

| agree to hold the Company harmless, for any error other than one based
upon a clerical error that may arise because of this assignment and
authorization.

Department Badge No.
Employee Signature \/
TRE
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5.5 Notice of Changes in Dues

5.5.1

The Union shall notify the Labor Relations department by certified
mail thirty (30) days prior to the effective date of any change in the
sum of money to be deducted as dues pursuant to the authorizations
set above.

5.6 Starting Deductions

5.6.1

Deduction Authorizations

5.6.1a Deductions for employees who submit authorizations by the sixth

working day of the month will be commenced in the month of
receipt of the authorization. The date of receipt will be recorded on
the authorization by the Company, and such record shall be
conclusive on all parties concerned. All authorizations received
after the sixth working day of a calendar month will be included in
the deductions for the following month.

5.6.1b Deductions will be made from the monthly pay. Collection of any

back dues owed at the time of a starting deduction for any
employee will be the responsibility of the Union and will not be the
subject of payroll deduction.

5.7 Delinguencies

5.71

If an employee does not have sufficient earnings for payment of dues
after other deductions for the month or does not receive pay during
the month, dues will not be deducted by the Company for this month.
The collection of any delinquent dues will be the sole responsibility of
the Union.

5.8 Adjustment of Errors

5.8.1

Except where the Company has made a clerical error in the
deduction of dues which will be adjusted promptly by the Company,
any questions as to the correctness of the amount deducted shall be
settled between the employee and the Union. The Union shall
indemnify the Company and save it harmless against any and all
suits, claims and liabilities that shall arise out of or by reason of any
action that shall be taken by the Company for the purpose of
complying with the provisions of this Article 5 or in reliance on any
authorization form or information furnished to the Company under
such provisions.

\‘\
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5.9 Reinstatements

5.9.1 Employees who return to the active payroll from sickness or leave of
absence shall have dues deductions automatically reinstated upon
return to work, providing their individual written and signed
authorization for the deduction is still in effect. When an employee is
rehired in the unit, Article 5 applies. In all cases, however,
reinstatement of the dues deduction authorization will be made only if
the authorization form previously signed is that which is currently in
use in the bargaining unit.

5.10 Contact with the Union

5.10.1 One (1) employee, administering the Payroll function at NRF, will be
designated to confer with an individual designated by the Union and
clear all questions regarding the detail of record and reconciliation of
deduction of dues.

5.11 Reports and Remittances to the Union

5.11.1 Monthly Deduction Authorization

5.11.1.aWithin fifteen (15) days after the pay day for the month, a check of
electronic transfer for the total deductions made in that pay period
shall be sent to the Union with a substantiating list attached.

5.11.1.b Each list of deductions sent to the Union shall show for all
bargaining unit employees on the active roll for whom deductions
have been made: (1) name and (2) amount of the deduction from
each individual employee.

5.11.1.cIncluded in the list accompanying remittance to the Union will be a
summary indicating the total amount deducted and the number of
employees from whom dues/deductions were made.

5.11.1.d Withdrawal Report — On or before November 7t of each year,
Labor Relations will furnish the Union with a list of employees who
have revoked their deduction authorization during the preceding
revocation period of October 25! to October 31st.

5.11.1.eNew Hires — The Labor Relations Department shall notify the
Secretary/Treasurer of the Union, in writing, of all new hires
assigned to positions listed on the Union Salary Rate Schedule
within thirty (30) days of employment.



6.1

6.2

6.3

6.4

7.1

7.2

ARTICLE 6
NO WORK STOPPAGE/LOCKOUT

During the term of this Agreement, there shall be no strike, sympathy strike,
picketing, work stoppage, slowdown, interference with the work or other
disruptive activity for any reason. Any such activity that impacts the
Company at the INL, or failure of the Union or employee to cross any picket
line at the INL, is a violation of this Agreement.

The Company will not cause or engage in any lockout.

The Union shall not sanction, aid or abet, encourage or continue any activity
described in 6.1 above and shall undertake all reasonable means to prevent
or terminate any such activity.

Any employee who participates in or encourages any activities described in
6.1 above, and interferes with the normal operation, shall be subject to
disciplinary action, up to and including discharge. Such employee shall also
be subject to loss of pay and all benefits during the period of participation in
such action with the exception that an employee may retire and receive
pension and savings benefits if enrolled.

ARTICLE 7
MUTUAL RESPECT AND CONFIDENCE

The parties to this Agreement recognize that a continuing improvement in
the standard of living of employees depends upon technological progress;
upon better tools, methods, processes and equipment and upon a
cooperative attitude on the part of all parties in achieving such progress.
The parties further recognize the principle that to produce more with the
same amount of human effort is a sound economic and social objective.

The Company and the Union recognize that mutual respect, dignity, and
confidence will greatly assist with the harmonious relationship the Company
and the Union both desire. The Company and the Union further agree that
collective bargaining can best succeed in a friendly atmosphere in which
both parties act and bargain in good faith.

10



ARTICLE 8
MEDICAL/ADMINISTRATIVE TIME OFF and ATTENDANCE

8.1 The Company and the Union recognize that a major first step toward
maximizing productivity is to control absenteeism. Absenteeism disrupts
operation efficiency and reduces the effectiveness of employees who report
for work. It is the Company’s exclusive right to establish what is considered
acceptable attendance. The Union will be notified of employees with
excessive absenteeism records and a Union representative will be included
in discussions when disciplinary action might be taken.

8.2 Responsibilities

8.2.1 NRF Department Managers — Management will (1) ensure the
appropriate absence code is entered for all absences; (2) monitor
employee attendance trends; (3) ensure accurate record of hours
worked and absences in “Time and Attendance System”; (4) remind
employees that, when possible, they should schedule routine
medical appointments for scheduled days off, early in the workday,
or late in the workday to minimize the impact on scheduled work;
(5) schedule and control PeTO and floating holidays for all
employees as defined; (6) counsel or discipline employees who
have excessive absences as determined by the Company. Per the
table below hours of unpaid time off (other than approved, unpaid
Union Business, unpaid FMLA time, unpaid furlough, disciplinary
furlough or personal leave of absence) in a rolling twelve (12)
month period will be the low threshold trigger for a manager to
review an employee’s attendance to determine whether a pattern of
attendance abuse may warrant graded disciplinary actions. At the
employee’s request, a representative of the Union will be included
in a discussion to assist the employee in correcting attendance.

Calendar Year Hours
2015 Eighty (80)
2016 Seventy one (71)
2017 Sixty two (62)
2018 Fifty three (53)

11



8.2.2 Employees — The employee will: (1) maintain acceptable
attendance; (2) notify his or her manager of an anticipated absence
as far in advance as practical; (3) in an emergency situation when
advance notice is not possible, notify management as soon as
possible prior to the start of his or her regular workday on the first day
of absence; (4) explain the reason for the absence and the expected
duration; (5) report to NRF Medical for return to work authorization if
absent for five consecutive days; (6) notify the Disability Case
Manager within seven calendar days of onset of illness or injury that
involves extended absence; and (7) maintain and approve accurate
“Time and Attendance system” electronic time cards on a weekly
basis.

8.3 Attendance Recording

8.3.1 All employees will maintain time and attendance electronically in the
“Time and Attendance system”. All absences during a basic
workweek shall be recorded on a weekly basis in the “Time and
Attendance system” in accordance with established procedures.
“Time and Attendance system” electronic time cards will be reviewed
and approved by the employee’s immediate manager on a weekly
basis.

8.3.2 Employees should swipe their badge through the “Time and
Attendance system” time clocks located at the gates when they are
scheduled to work overtime or irregular hours. When an employee
enters before or departs after the authorized scheduled time, the
digital collection terminal entry into the time and attendance system
may be edited by management to reflect only the authorized time.

8.3.2.1 If the employee swipes in or out within five (5) minutes of the
authorized start or stop time of the overtime shift, then the
time card will not be changed. If the employee swipes in or
out greater than five (5) minutes before or after the approved
overtime shift, then the time card will be changed to reflect
the five (5) minute rule. It is understood that this five (5)
minute allowance only applies to overtime shifts.

8.4 Employees represented by the IAM will participate in the Medical Time Off
(MTO) program provided by BMPC, including the following:

8.4.1 MTO may be used for iliness, injury, or medical appointments for the
employee or the employee’s immediate family, or it may be used for
the birth, placement, or adoption of a child. , / /J,/
L
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8.4.2 All employees will accrue on a pro rata basis each accrual period a
total of 40 hours of MTO in a 12-month period. Employees accrue 1
hour 40 minutes of MTO on each of the 24 accrual periods.

8.4.3 Employees may carry over into the next calendar year a maximum of
120 hours of unused accrued MTO. Employees will continue to
accrue MTO hours per 8.4.2 to a maximum of 160 hours during the
year.

8.4.4 MTO is not accrued during unpaid leaves of absence and long-term
disability.

8.4.5 Employee absences are debited from the MTO bank, time is
recorded in 1/10™ of an hour (6 minutes) increments such that the
increment of time will be rounded down to the preceding 6 minute

interval.
Punch Out Time Ranges 1/10 Hour Equivalents
(Starting from the top of the hour) (Hours worked in Time and attendance
system)

000102 03 04 05

06 07 08 09 10 11

121314 1516 17

18 19 20 21 22 23

24 25 26 27 28 29

303132333435

36 37 38 39 40 41

42 43 44 45 46 47

48 49 50 51 52 53

o oNo oA W=

94 55 56 57 58 59

8.4.6 Employees terminating employment, including retirement, will not be
paid for unused MTO.

8.5 Employees represented by the IAM will participate in the Administrative Time
Off (ATO) program provided by BMPC, including the following.

8.5.1 Furlough - A period of non-work without pay where there is an
expectation that the individual will be returned to work, other than
disciplinary furlough and the individual is not terminated from
employment.

13



8.5.2

8.5.3

8.5.4

8.5.5

8.5.6

8.5.7

Time off for rest purposes following considerable overtime
Considerable overtime for employees is as follows: Employees who
work and who are suffered or permitted to work into a third shift or
greater than sixteen (16) hours on a twelve (12) hour shift shall be
entitled to a paid absence following the completion of that
assignment. A paid absence, as used herein, is understood to mean
a complete shift. The paid absence will be either eight (8), nine (9),
or twelve (12) hours depending on the workday the following day.

Time off resulting from a change to a later shift

When the employee is not notified of the change at least forty eight
(48) hours prior to the starting time of the new shift he/she will
receive up to one shift of paid time off.

Jury Duty
Employees serving as a juror or as a witness shall be eligible for paid

ATO. The employee serving as witness must be required to do so
under subpoena and must have no personal involvement in the case.
Personal involvement includes, serving as a plaintiff, defendant, or
other party having an interest in the case, or as a professional
witness. As applicable, employees are eligible for shift differential if
their established schedule would have qualified them for shift
differential at the time of service.

Site closures (due to inclement weather, utility failure, or similar
circumstances)

The decision to close NRF will be made by the Site Manager or his
designated alternate. Employees will be paid for the time absent due
to site closures if they were scheduled to work at the time of the
closure.

Military Service

Employees on Military Absence will be granted up to 120 hours of
paid Administrative Time Off (ATO) within a single fiscal year.
Employees who require more than 120 hours may use Personal Time
Off (PeTO), if eligible, or may take unpaid ATO. Paid ATO of up to
160 hours in a single fiscal year may be approved in certain
circumstances with Human Resources Director approval.

Union Business
Time spent by bargaining unit employees performing Union business
will be paid or unpaid per the terms of this agreement.

P ”/é//}'
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8.5.8 Absence at the Company’s request due to irregular schedule
requirements
A change or return to an earlier shift causing part or all of the shift to
be included in the previous day will be paid.

8.5.9 Bereavement
Employees will be paid up to three days per occurrence (with a
maximum of six days per year) for bereavement of an immediate
family member to make necessary funeral arrangements, or tend to
other matters related to the death that cannot be taken care of
outside normal work hours. The period of approved absence need
not be taken consecutively.

Immediate family member is defined as the parents (or persons
serving in this capacity), mother/father-in-law, grandparents,
grandparents-in-law, brothers and sisters of the employee or of the
employee’s spouse, brothers and sisters-in-law, the employee’s
spouse and children (natural, stepchildren, adopted, and any other
foster children if living in the employee’s home), step-parents,
grandchildren, sons-in-law, and daughters-in-law, or situations that
deserve special consideration will be handled on a case by case
basis and approved by the Manager of Human Resources.

8.5.10 Management Directed
Managers, with Site Human Resources Manager approval, will
approve paid ATO for circumstances that are management directed.
Examples include, but are not limited to, site access denials;
company investigations; pending return to work from a medical
procedure; iliness, injury, or absence as determined by the Medical
Director; company compliance with statutory or regulatory
requirements; or at the direction of the manager for irregular
schedule changes or time off for the rest after extensive overtime
and/or working time. The manager will record these absences in the
time and attendance system to the appropriate category under paid
ATO.

Bus transportation to and from the site is not a guaranteed service. The
Union will be given ninety (90) days notice prior to any increase in cost or
termination of service. However, no employee once in transit shall lose
scheduled time or pay, because of scheduled bus service being
unexpectedly detained. As long as the main highways leading to NRF are
open, employees are expected to report to work.

15



ARTICLE 9
HOURS OF WORK

9.1 Each employee will be assigned a shift schedule which defines regular
shifts, workdays, and rest days. Such schedules will be established by the
Company in accordance with work requirements.

9.2

Definitions

9.21

9.2.2

923

924

9.25

9.26

9.2.7

A “report week” consists of 40 hours worked or credited as worked in
a seven day period. The basic work week of a third shift employee
may start with a regularly assigned work period which begins before
Sunday midnight and extends into Monday. The start of such work
period will be considered as Monday.

A “day” (i.e., workday, rest day, holiday, etc.), is the twenty-four hour
period beginning with the starting time specified by the employee’s
assigned shift schedule.

A “straight shift’ is a continuous period of time consisting of eight (8),
nine (9), or twelve (12) hours.

A “day shift” is a shift that consists of eight (8), nine (9), or twelve (12)
daytime hours.

A “back shift” is a shift of eight (8), nine (9), or twelve (12) hours that
has an ending time after 9:00 p.m. and before 9:00 a.m. the following
day.

Nonstandard Work Schedule — All work schedules that do not meet
the Standard Work Schedule definition. These schedules involve
assigned shifts other than Monday through Friday, and may include
working more than or less than 5 days or 40 hours in the work week.

Standard Work Schedule - A work schedule that consists of 40 hours
per work week, Monday through Friday, and includes no inherent
overtime. A Standard Work Schedule working hours may alternate
on a one (1), two (2) or four (4) week basis.

9.3 An employee assigned to a Standard or Nonstandard Work Schedule will
not leave his/her work station until the oncoming employee has been fully
briefed on the current status of his/her duties unless otherwise directed.

4 ;f/é-//x/
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9.4

9.5

9.6

9.3.1 Employee’s will be in their assigned work location, ready to work, at
the designated start time and leave their work location at the
designated stop time.

In computing hours worked on late arrivals, early departures and for
overtime in connection with attendance control, an employee will be credited
with time worked in accordance with Section 8.3 from the actual recorded
time of departure.

An employee will be permitted to eat as near the middle of the regular shift
as practicable. The time will be designated by the manager/supervisor so
as not to interfere with the work progress.

Work Shift Schedules

9.6.1 5/8's Standard Work Schedule — five eights can consist of 5/8’s
straight shift, 5/8’s alternating shift. All above shifts will have two (2)
scheduled and consecutive days off.

9.6.1.1 Day shift will have one (1) unpaid twenty-five (25) minute break
for a total shift length of eight (8) hours and twenty-five (25)
minutes. Back shifts will have one (1) paid twenty-five (25)
minute break for a total shift length of eight (8) hours.

9.6.2 Twelve (12) hour Nonstandard Work Schedules:

9.6.2.1 2x3 - rotating shift that is worked on a “2 days on, 2 days off, 3
days on, 2 days off, 2 days on, 3 days off’ two week cycle. Shift
cycles may be arranged to provide 24/7 coverage. This shift may
be worked as a straight, rotating or alternating shift depending on
an employees scheduled days of rest.

9.6.2.2 3x4 — a shift that is 3 or 4 consecutive workdays with 3 or 4
consecutive rest days. This shift may be worked as a straight,
rotating or alternating shift depending on an employee’s
scheduled days of rest. It is the Company’s intent to use this shift
on a Monday thru Friday basis in conjunction with the 2x3
schedule. If production demands dictate expansion of the 3x4
shift to other than Monday thru Friday rotations, the Union will be
given at least ninety (90) calendar days written notice prior to the
change including the anticipated duration.

9.6.2.3 4x4 shift is a 12 hour shift that can rotate every 2 or 4 weeks. The

schedule will be 4 shifts on and 4 shifts off. This shift may be
worked as a straight or rotating shift.
-
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|15

N\

17



9.6.2.4 Twelve (12) hour shifts will include one (1) paid thirty (30) minute
break and one (1) unpaid thirty (30) minute break, for a total shift
length of twelve (12) hours and thirty (30) minutes.

9.6.3 Nine eighties Standard Work Schedule — a nine (9) hour straight shift
Monday through Thursday including an eight (8) hour shift every
other Friday. This shift may consist of a straight (1%t, 2", or 39) shift
or alternating combination of (18, 2", or 3") shifts.

9.6.3.1 Nine (9) hour day shift will have one (1) unpaid twenty-five (25)
minute break for a total shift length of nine (9) hours and twenty-
five (25) minutes. Nine (9) hour backshifts will have one (1) paid
twenty-five (25) minute break for a total shift length of nine (9)
hours. Eight (8) hour Friday day shift will have one (1) unpaid
twenty-five (25) minute break for a total shift length of eight (8)
hours and twenty- five (25) minutes. Eight (8) hour Friday
backshift will have one (1) paid twenty-five (25) minute break for a
total shift length of eight (8) hours.

9.7 The Company reserves the right to change the start and stop times up to
one (1) hour, as necessary to support Program needs with the
understanding that the base eight (8), nine (9), and twelve (12) hour shifts
and associated premium pay rules will remain in effect. Any variations in
the length of shifts or associated premium pay rules will be a matter of
collective bargaining. When utilizing the one (1) hour change, the Company
will involve the Union for input and review the reasons for changes that
could affect any bargaining unit employee(s) shift timing, duration, and
impact on the bargaining unit.
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ARTICLE 10
PREMIUM PAY

10.1 Nonstandard Work Schedule Adjustment - Employees regularly assigned to
a 12-hour shift schedule (4x4, or 2x3) will be paid a 3% supplemental base
pay adjustment. This pay adjustment will cease when the employee is
removed or transferred from this Nonstandard Work Schedule assignment.

10.2 Employees will receive overtime payment according to the following
requirements:

10.2.1

10.2.2

10.2.3

10.2.4

Hours worked or credited as worked in excess of 40 hours in an
employee’s workweek will be paid at 1.5 times the employee’s
hourly rate.

Hours worked or credited as worked in excess of 60 hours in an
employee’s workweek will be paid at 2.0 times the employee’s
hourly rate.

Seventh Consecutive Day Premium — If not otherwise paid as
holiday premium or overtime in accordance with 10.2, all hours
worked on the seventh consecutive day will be paid at 2.0 times
the employee’s hourly rate provided that: (1) the employee
worked or was credited for working at least 48 hours during the
six prior work days and (2) the employee worked or was credited
for working at least 8 hours on the sixth consecutive work day.
Once a seventh day payment has been applied, the consecutive
day count will start over. If the hours worked are paid as holiday
premium or as overtime at 1.5X in accordance with 10.2.1 above,
this seventh day premium will provide an additional 0.5 times the
employee’s hourly rate on that time worked. This premium does
not apply to hours already paid as overtime at 2.0 times the
employee’s hourly rate in accordance with 10.2.2 above.

10.2.3.1 Taking both holiday and seventh consecutive day
premium pay into account as well as overtime, the
highest effective hourly rate that will apply to hours
worked by a nonexempt employee is 2.0 times the
employee’s hourly rate.

Time credited as hours worked for the purposes of calculating
overtime include all time worked and all paid time off and all

approved Union business. |
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10.3 Hours worked by an employee on observed holidays will be paid at the
overtime rate of one and one-half times the employee’s straight time rate.
Such payment is in addition to the employee’s regular salary.

10.4 Employees working a backshift will receive 10% night turn bonus.

10.4.1 Employees regularly assigned to day shift who work a back shift and
then continue into their regular shift will not receive a night turn
bonus. Conversely, employees regularly assigned to a back shift
who continue working into day shift will receive a night turn bonus for
the day shift hours worked.

10.4.2 The applicable night turn bonus will apply to holiday and PeTO
payments if the employee would have received such premium had
he/she worked. It will not apply to other absences.

10.5 Notification to an employee by the Company of the need to work overtime
sixteen (16) hours or more in advance of such overtime, or if the employee
is at home or goes home prior to the overtime, constitutes scheduled
overtime. No time will be deducted for eating lunch during overtime work, it
being understood the time consumed in eating lunch will not exceed thirty
(30) minutes.

10.6 If due to unusual circumstances such as road closures due to adverse
weather, site emergencies, etc., employees required to work beyond their
regular shift schedule will be paid in accordance with the provisions outlined
in this Article.

10.7 An employee who is called in (as defined in article 10.9 below) by the
Company to work at times not specified by his/her assigned shift schedule
will be paid for at least four (4) hours. Employees called into work for hours
adjoining their regular shift will be paid for actual time worked.

10.8 If the employee has qualified for overtime premium pay in accordance with

this Article such payment will be made for the minimum hours or actual
hours as provided in 10.7.
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10.9 Anytime an employee is called in to work by management and is required to
drive his or her own personal vehicle, the employee will be paid the
Company mileage rate in existence at that time for round trip mileage from
the established company mileage table. A call in is defined as a request by
the Company for an employee (not at work) to report to work with less than
sixteen (16) hours notice.

10.10 Overtime will be assigned by classification as equally as practicable. A
record of overtime assignments shall be kept and made available to the
Union Shop Steward for review. The official overtime list will be
maintained by management. A bargaining unit member may be assigned
to assist in maintaining the overtime list.

10.10.1 The overtime list will be on a format acceptable to both the Union
and Company.

10.10.2 The overtime list will be available for inspection at all times.

10.10.3 Total hours worked will be identified with the prefix “W”. Total
hours refused will be identified with the prefix “R”.

10.10.4 When overtime occurs, any MTO or unpaid ATO (excluding
approved Union Business) absences will be charged to the
absent employee if he/she is the lowest on the overtime list or
becomes low because of the refusal of other employees.

10.10.5 No refusal will be given to an employee for PeTO and paid ATO
absen