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TOTAL
2488 1678 810

DIVERSITY
Male Female

110 137

227 174

1234 431

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

344 13.8%

DISABILITY 295 11.9%
TARGETED DISABILITY 49 2.0%

VETERANS' PREFERENCE 845 34.0%

PAY PLAN
SES 90
EX 4
ED 1
EJ/EK 1
EN 00 16
EN 03 185
EN 04 316
EN 05 68
NN 307
NQ 1138
NV 322
NU 36
GS 15 2
GS 12 1
GS 11 1

15.7%

National Nuclear Security Administration
As of September 30, 2019

Hispanic

23

45

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 877 35.2%

White

26

81

Black/African American

DISABILITY TOTAL

CY2019 Eligible 391

AIAN AA AAPI H W

2.0%
9.9%

5.1%
16.1%

66.9%

CY2019  Eligible CY2024 Eligible

15.7%

35.2%

3.6%

12.7%

2.7%

12.3%

45.7%

12.9%

SES EX ED EJ/EK EN 00 EN 03 EN 04 EN 05 NN NQ NV NU GS 15 GS 12 GS 11

67.4%

32.6%

Gender

Males Females

1.4% 0.08% 0.04% 0.04%0.2% 0.04%0.04% 0.6%

7.4%
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SUPERVISORS
SUPERVISORS RATIO

AGE
47.7
111
594
671
812
269
31

FEDERAL SERVICE
15.5
846
880
406
325
31

EDUCATION
J.D./Ph.D/Sc.D Degrees 131

917
777
663

National Nuclear Security Administration
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

4.3 TO 1
473

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

4.5%

23.9%
27.0%

32.6%

10.8%

1.2%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

34.0% 35.4%

16.3% 13.1%

1.2%

5.3%

36.9%
31.2%

26.6%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
31 20 11

DIVERSITY
Male Female

4 3

1 2

11 6

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

4 12.9%

DISABILITY 3 9.7%
TARGETED DISABILITY 1 3.2%

VETERANS' PREFERENCE 6 19.4%

PAY PLAN
SES 4
EX 2
EN 03 3
EN 04 1
EN 05 1
NN 1
NQ 19

12.9%

National Nuclear Security Administration (NA-1)
As of September 30, 2019

Hispanic

0

0

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 10 32.3%

White

0

4

Black/African American

DISABILITY TOTAL

CY2019 Eligible 4

AIAN AA AAPI H W

0.0%

22.6%
12.9% 9.7%

54.8%

CY2019  Eligible CY2024 Eligible

12.9%

32.3%

12.9%

6.5%
9.68%

3.2% 3.2% 3.2%

61.3%

SES EX EN 03 EN 04 EN 05 NN NQ

64.5%
35.5%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
49.2

1
5

10
11
4

FEDERAL SERVICE
15.2
10
12
6
3

EDUCATION
J.D./Ph.D/Sc.D Degrees 4

17
4
6

National Nuclear Security Administration (NA-1)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

2.4 TO 1
9

AVERAGE AGE

30-39

50-59

No Degree

60-69

LESS THAN 10 YEARS
AVERAGE LENGTH 

30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69

3.2%

16.1%

32.3%
35.5%

12.9%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs

32.3%
38.7%

19.4%
9.7%

12.9%

54.8%

12.9%
19.4%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
216 146 70

DIVERSITY
Male Female

13 13

20 9

104 39

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

35 16.2%

DISABILITY 30 13.9%
TARGETED DISABILITY 5 2.3%

VETERANS' PREFERENCE 48 22.2%

PAY PLAN
SES 10
EX 1
EN 03 37
EN 04 43
EN 05 15
NN 46
NQ 64

CY2024 Eligible** 65 30.1%

White

2

7

Black/African American

DISABILITY TOTAL

CY2019 Eligible 31 14.4%

Deputy Administrator for Defense Programs (NA-10)
As of September 30, 2019

Hispanic

2

7

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

AIAN AA AAPI H W

1.9%
12.0%

6.5%
13.4%

66.2%

CY2019  Eligible CY2024 Eligible

14.4%

30.1%

4.6%

0.5%

17.13%

19.9%

6.9%

21.3%

29.6%

SES EX EN 03 EN 04 EN 05 NN NQ

67.6%

32.4%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
46.8
13
63
39
79
17
5

FEDERAL SERVICE
13.8
95
64
27
27
3

EDUCATION
J.D./Ph.D/Sc.D Degrees 33

119
46
18No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

Deputy Administrator for Defense Programs (NA-10)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

4.5 TO 1
39

AVERAGE AGE

30-39

50-59

<30 30-39 40-49 50-59 60-69 70+

6.0%

29.2%

18.1%

36.6%

7.9%
2.3%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

44.0%

29.6%

12.5% 12.5%

1.4%

15.3%

55.1%

21.3%

8.3%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
537 501 36

DIVERSITY
Male Female

19 2

71 16

384 14

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

57 10.6%

DISABILITY 47 8.8%
TARGETED DISABILITY 10 1.9%

VETERANS' PREFERENCE 372 69.3%

PAY PLAN
SES 2
EN 03 1
EN 04 1
NN 10
NQ 199
NV 322
NU 2

CY2024 Eligible** 140 26.1%

White

11

16

Black/African American

DISABILITY TOTAL

CY2019 Eligible 35 6.5%

Assistant Deputy Administrator for Secure Transportation (NA-15) 
As of September 30, 2019

Hispanic

2

2

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

AIAN AA AAPI H W

2.4% 3.9% 3.4%
16.2%

74.1%

CY2019  Eligible CY2024 Eligible

6.5%

26.1%

0.4% 0.2% 0.19% 1.9%

37.1%

60.0%

0.4%

SES EN 03 EN 04 NN NQ NV NU

93.3%

6.7%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
43.4
40

164
217
88
26
2

FEDERAL SERVICE
12.7
194
246
72
25

EDUCATION
J.D./Ph.D/Sc.D Degrees 4

55
117
361No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

Assistant Deputy Administrator for Secure Transportation (NA-15) 
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

6.8 TO 1
69

AVERAGE AGE

30-39

50-59

<30 30-39 40-49 50-59 60-69 70+

7.4%

30.5%

40.4%

16.4%

4.8%
0.4%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs

36.1%
45.8%

13.4%
4.7%

0.7%
10.2%

21.8%

67.2%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
183 90 93

DIVERSITY
Male Female

0 20

10 8

74 56

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

13 7.1%

DISABILITY 12 6.6%
TARGETED DISABILITY 1 0.5%

VETERANS' PREFERENCE 21 11.5%

PAY PLAN
SES 7
EX 1
EN 00 3
EN 03 35
EN 04 18
EN 05 2
NN 24
NQ 92
GS 12 1

CY2024 Eligible** 46 25.1%

White

0

6

Black/African American

DISABILITY TOTAL

CY2019 Eligible 24 13.1%

Deputy Administrator for Defense Nuclear NonProliferation (NA-20)
As of September 30, 2019

Hispanic

0

9

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

AIAN AA AAPI H W

0.0%
10.9% 8.2% 9.8%

71.0%

CY2019  Eligible CY2024 Eligible

13.1%

25.1%

3.8%
0.5% 1.64%

19.13%

9.8%

1.1%

13.1%

50.3%

0.5%

SES EX EN 00 EN 03 EN 04 EN 05 NN NQ GS 12

49.2%

50.8%
Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
45.8
12
55
52
40
18
6

FEDERAL SERVICE
13.2
79
65
23
11
5

EDUCATION
J.D./Ph.D/Sc.D Degrees 25

111
32
15No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

Deputy Administrator for Defense Nuclear NonProliferation (NA-20)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

4.4 TO 1
34

AVERAGE AGE

30-39

50-59

<30 30-39 40-49 50-59 60-69 70+

6.6%

30.1% 28.4%
21.9%

9.8%
3.3%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

43.2%
35.5%

12.6%
6.0%

2.7%

13.7%

60.7%

17.5%
8.2%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
47 32 15

DIVERSITY
Male Female

8 9

3 2

20 3

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

16 34.0%

DISABILITY 16 34.0%
TARGETED DISABILITY 0 0.0%

VETERANS' PREFERENCE 27 57.4%

PAY PLAN
SES 1
EN 03 1
EN 05 1
NN 5
NQ 39

12.8%

Associate Administrator for Emergency Operations (NA-40)
As of September 30, 2019

Hispanic

0

1

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 18 38.3%

White

0

1

Black/African American

DISABILITY TOTAL

CY2019 Eligible 6

AIAN AA AAPI H W

0.0%

36.2%

4.3%
10.6%

48.9%

CY2019  Eligible CY2024 Eligible

12.8%

38.3%

2.1% 2.1% 2.13%

10.64%

83.0%

SES EN 03 EN 05 NN NQ

68.1%

31.9%

Gender

Males Females



Prepared by NNSA Office of Civil Rights (NA-1.2) Page 2 of 2

SUPERVISORS
SUPERVISORS RATIO

AGE
51.0

0
8
9

22
8

FEDERAL SERVICE
15.2
18
18
6
4
1

EDUCATION
J.D./Ph.D/Sc.D Degrees 2

16
9

20

Associate Administrator for Emergency Operations (NA-40)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

4.9 TO 1
8

AVERAGE AGE

30-39

50-59

No Degree

60-69

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69

0.0%

17.0% 19.1%

46.8%

17.0%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

38.3% 38.3%

12.8% 8.5%
2.1%

4.3%

34.0%

19.1%

42.6%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
102 59 43

DIVERSITY
Male Female

4 7

9 8

43 25

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

11 10.8%

DISABILITY 11 10.8%
TARGETED DISABILITY 0 0.0%

VETERANS' PREFERENCE 15 14.7%

PAY PLAN
SES 5
EN 00 1
EN 03 13
EN 04 21
EN 05 13
NN 31
NQ 17
NU 1

30.4%

Associate Administrator for Safety, Infrastructure & Operations (NA-50)
As of September 30, 2019

Hispanic

1

2

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 48 47.1%

White

0

3

Black/African American

DISABILITY TOTAL

CY2019 Eligible 31

AIAN AA AAPI H W

1.0%
10.8%

4.9%

16.7%

66.7%

CY2019  Eligible CY2024 Eligible

30.4%

47.1%

4.9%

1.0%

12.75%

20.59%

12.7%

30.4%

16.7%

1.0%

SES EN 00 EN 03 EN 04 EN 05 NN NQ NU

57.8%
42.2%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
50.0

5
21
18
40
16
2

FEDERAL SERVICE
18.6
25
35
20
22

EDUCATION
J.D./Ph.D/Sc.D Degrees 5

49
39
9

Associate Administrator for Safety, Infrastructure & Operations (NA-50)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

5.8 TO 1
15

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

4.9%

20.6%
17.6%

39.2%

15.7%

2.0%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs

24.5%
34.3%

19.6% 21.6%

4.9%

48.0%
38.2%

8.8%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
77 36 41

DIVERSITY
Male Female

2 5

7 17

26 17

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

10 13.0%

DISABILITY 7 9.1%
TARGETED DISABILITY 3 3.9%

VETERANS' PREFERENCE 29 37.7%

PAY PLAN
SES 2
EN 03 1
EN 04 4
NN 6
NQ 63
NU 1

14.3%

Associate Administrator for Defense Nuclear Security (NA-70)
As of September 30, 2019

Hispanic

2

0

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 28 36.4%

White

1

0

Black/African American

DISABILITY TOTAL

CY2019 Eligible 11

AIAN AA AAPI H W

3.9% 9.1%
0.0%

31.2%

55.8%

CY2019  Eligible CY2024 Eligible

14.3%

36.4%

2.6% 1.3%
5.19%

7.79%

81.8%

1.3%

SES EN 03 EN 04 NN NQ NU

46.8%

53.2%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
50.8

0
12
24
29
11
1

FEDERAL SERVICE
14.6
27
31
9
7
3

EDUCATION
J.D./Ph.D/Sc.D Degrees 0

17
33
27

Associate Administrator for Defense Nuclear Security (NA-70)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

4.1 TO 1
15

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

0.0%

15.6%

31.2%
37.7%

14.3%

1.3%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

35.1%
40.3%

11.7% 9.1%
3.9%

0.0%

22.1%

42.9%
35.1%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
52 41 11

DIVERSITY
Male Female

1 0

3 3

36 8

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

10 19.2%

DISABILITY 10 19.2%
TARGETED DISABILITY 0 0.0%

VETERANS' PREFERENCE 13 25.0%

PAY PLAN
SES 2
ED 1
EN 03 3
EN 04 7
EN 05 1
NN 12
NQ 26

13.5%

ADM & DEP Under Sec for Counterterrorism & Counterproliferation (NA-80)
As of September 30, 2019

Hispanic

0

0

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 22 42.3%

White

0

1

Black/African American

DISABILITY TOTAL

CY2019 Eligible 7

AIAN AA AAPI H W

0.0% 1.9% 1.9%
11.5%

84.6%

CY2019  Eligible CY2024 Eligible

13.5%

42.3%

3.8% 1.9%
5.77%

13.46%

1.9%

23.1%

50.0%

SES ED EN 03 EN 04 EN 05 NN NQ

78.8%

21.2%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
51.5

0
7

14
23
8

FEDERAL SERVICE
16.9
15
18
9

10

EDUCATION
J.D./Ph.D/Sc.D Degrees 3

28
11
10

ADM & DEP Under Sec for Counterterrorism & Counterproliferation (NA-80)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

3.3 TO 1
12

AVERAGE AGE

30-39

50-59

No Degree

60-69

LESS THAN 10 YEARS
AVERAGE LENGTH 

30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69

0.0%

13.5%

26.9%

44.2%

15.4%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs

28.8%
34.6%

17.3% 19.2%

5.8%

53.8%

21.2% 19.2%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
174 98 76

DIVERSITY
Male Female

11 14

24 32

57 29

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

27 15.5%

DISABILITY 24 13.8%
TARGETED DISABILITY 3 1.7%

VETERANS' PREFERENCE 39 22.4%

PAY PLAN
SES 8
EN 00 2
EN 03 8
EN 04 31
NN 15
NQ 109
NU 1

23.0%

Associate Administrator for Acquistion & Project Management (NA-APM)
As of September 30, 2019

Hispanic

0

1

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 78 44.8%

White

3

3

Black/African American

DISABILITY TOTAL

CY2019 Eligible 40

AIAN AA AAPI H W

1.7%

14.4%

2.3%

32.2%

49.4%

CY2019  Eligible CY2024 Eligible

23.0%

44.8%

4.6%
1.1%

4.60%

17.82%

8.6%

62.6%

0.6%

SES EN 00 EN 03 EN 04 NN NQ NU

56.3%
43.7%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
49.5

3
39
36
68
26
2

FEDERAL SERVICE
18.0
40
72
24
33
5

EDUCATION
J.D./Ph.D/Sc.D Degrees 2

92
63
17

Associate Administrator for Acquistion & Project Management (NA-APM)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

4.8 TO 1
30

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

1.7%

22.4% 20.7%

39.1%

14.9%

1.1%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

23.0%

41.4%

13.8%
19.0%

2.9%

1.1%

52.9%

36.2%

9.8%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
17 12 5

DIVERSITY
Male Female

0 1

1 1

10 3

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

2 11.8%

DISABILITY 2 11.8%
TARGETED DISABILITY 0 0.0%

VETERANS' PREFERENCE 4 23.5%

PAY PLAN
SES 1
EJ/EK 1
EN 03 3
EN 04 2
EN 05 1
NQ 6
GS 15 2
GS 11 1

5.9%

Associate Administrator of External Affairs (NA-EA)
As of September 30, 2019

Hispanic

0

0

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 3 17.6%

White

1

0

Black/African American

DISABILITY TOTAL

CY2019 Eligible 1

AIAN AA AAPI H W

5.9% 5.9%
0.0%

11.8%

76.5%

CY2019  Eligible CY2024 Eligible

5.9%

17.6%

5.9% 5.9%

17.65%

11.76%

5.9%

35.3%

11.8%

5.9%

SES EJ/EK EN 03 EN 04 EN 05 NQ GS 15 GS 11

70.6%

29.4%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
43.5

2
5
5
4
0
1

FEDERAL SERVICE
9.9
10
4
3

EDUCATION
J.D./Ph.D/Sc.D Degrees 1

5
7
4

Associate Administrator of External Affairs (NA-EA)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

1.1 TO 1
8

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

11.8%

29.4% 29.4%
23.5%

0.0%
5.9%

<10 yrs 10-19 yrs 20-29 yrs

58.8%

23.5%
17.6%

5.9%

29.4%

41.2%

23.5%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
40 19 21

DIVERSITY
Male Female

1 1

6 7

12 10

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

3 7.5%

DISABILITY 3 7.5%
TARGETED DISABILITY 0 0.0%

VETERANS' PREFERENCE 11 27.5%

PAY PLAN
SES 2
EN 03 1
EN 04 1
EN 05 1
NQ 34
NU 1

15.0%

Office of General Counsel (NA-GC)
As of September 30, 2019

Hispanic

1

2

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 11 27.5%

White

0

0

Black/African American

DISABILITY TOTAL

CY2019 Eligible 6

AIAN AA AAPI H W

2.5% 5.0% 5.0%

32.5%

55.0%

CY2019  Eligible CY2024 Eligible

15.0%

27.5%

5.0% 2.5% 2.50% 2.50%

85.0%

2.5%

SES EN 03 EN 04 EN 05 NQ NU

47.5%

52.5%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
48.3

1
13
8

11
4
3

FEDERAL SERVICE
14.8
13
17
3
7

EDUCATION
J.D./Ph.D/Sc.D Degrees 15

7
11
7

Office of General Counsel (NA-GC)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

4.7 TO 1
7

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

2.5%

32.5%

20.0%

27.5%

10.0% 7.5%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs

32.5%
42.5%

7.5%
17.5%

37.5%

17.5%

27.5%

17.5%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
33 20 13

DIVERSITY
Male Female

3 3

2 4

12 5

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

5 15.2%

DISABILITY 4 12.1%
TARGETED DISABILITY 1 3.0%

VETERANS' PREFERENCE 6 18.2%

PAY PLAN
SES 1
EN 00 1
EN 03 8
EN 04 5
EN 05 2
NQ 16

12.1%

Assoc Administrator for Information MGMT & Chief Information Officer (NA-IM)
As of September 30, 2019

Hispanic

1

0

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 7 21.2%

White

1

2

Black/African American

DISABILITY TOTAL

CY2019 Eligible 4

AIAN AA AAPI H W

6.1%

18.2%

6.1%

18.2%

51.5%

CY2019  Eligible CY2024 Eligible

12.1%

21.2%

3.0% 3.0%

24.24%

15.15%

6.1%

48.5%

SES EN 00 EN 03 EN 04 EN 05 NQ

60.6%
39.4%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
48.5

0
9
8

13
2
1

FEDERAL SERVICE
12.4
18
6
4
5

EDUCATION
J.D./Ph.D/Sc.D Degrees 0

12
14
7

Assoc Administrator for Information MGMT & Chief Information Officer (NA-IM)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

5.6 TO 1
5

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

0.0%

27.3%
24.2%

39.4%

6.1%
3.0%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs

54.5%

18.2%
12.1% 15.2%

0.0%

36.4%
42.4%

21.2%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
39 26 13

DIVERSITY
Male Female

2 4

1 0

23 8

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

6 15.4%

DISABILITY 4 10.3%
TARGETED DISABILITY 2 5.1%

VETERANS' PREFERENCE 14 35.9%

PAY PLAN
SES 1
EN 03 8
EN 04 8
EN 05 1
NN 5
NQ 15
NU 1

7.7%

Kansas City Field Office
As of September 30, 2019

Hispanic

1

0

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 15 38.5%

White

0

0

Black/African American

DISABILITY TOTAL

CY2019 Eligible 3

AIAN AA AAPI H W

2.6%
15.4%

0.0% 2.6%

79.5%

CY2019  Eligible CY2024 Eligible

7.7%

38.5%

2.6%

20.5% 20.51%

2.56%

12.8%

38.5%

2.6%

SES EN 03 EN 04 EN 05 NN NQ NU

66.7%

33.3%

Gender

Males Females



Prepared by NNSA Office of Civil Rights (NA-1.2) Page 2 of 2

SUPERVISORS
SUPERVISORS RATIO

AGE
48.8

2
7

10
16
4

FEDERAL SERVICE
14.3
19
6

12
2

EDUCATION
J.D./Ph.D/Sc.D Degrees 1

15
18
5

Kansas City Field Office
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

6.8 TO 1
5

AVERAGE AGE

30-39

50-59

No Degree

60-69

LESS THAN 10 YEARS
AVERAGE LENGTH 

30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69

5.1%

17.9%

25.6%

41.0%

10.3%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs

48.7%

15.4%

30.8%

5.1%

2.6%

38.5%
46.2%

12.8%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
83 52 31

DIVERSITY
Male Female

4 1

16 14

25 11

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

15 18.1%

DISABILITY 13 15.7%
TARGETED DISABILITY 2 2.4%

VETERANS' PREFERENCE 15 18.1%

PAY PLAN
SES 1
EN 00 1
EN 03 16
EN 04 34
EN 05 1
NN 3
NQ 25
NU 2

16.9%

Los Alamos Field Office
As of September 30, 2019

Hispanic

4

1

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 24 28.9%

White

3

4

Black/African American

DISABILITY TOTAL

CY2019 Eligible 14

AIAN AA AAPI H W

8.4%
6.0% 6.0%

36.1%
43.4%

CY2019  Eligible CY2024 Eligible

16.9%

28.9%

1.2% 1.2%

19.28%

40.96%

1.2%
3.6%

30.1%

2.4%

SES EN 00 EN 03 EN 04 EN 05 NN NQ NU

62.7%
37.3%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
48.3

4
17
20
32
10

FEDERAL SERVICE
13.3
34
26
14
9

EDUCATION
J.D./Ph.D/Sc.D Degrees 2

36
30
15

Los Alamos Field Office
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

5.9 TO 1
12

AVERAGE AGE

30-39

50-59

No Degree

60-69

LESS THAN 10 YEARS
AVERAGE LENGTH 

30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69

4.8%

20.5%
24.1%

38.6%

12.0%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs

41.0%
31.3%

16.9% 10.8%

2.4%

43.4%
36.1%

18.1%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
80 54 26

DIVERSITY
Male Female

5 3

6 3

29 12

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

12 15.0%

DISABILITY 11 13.8%
TARGETED DISABILITY 1 1.3%

VETERANS' PREFERENCE 21 26.3%

PAY PLAN
SES 2
EN 03 8
EN 04 23
EN 05 2
NN 17
NQ 27
NU 1

35.0%

Livermore Field Office
As of September 30, 2019

Hispanic

1

7

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 45 56.3%

White

0

14

Black/African American

DISABILITY TOTAL

CY2019 Eligible 28

AIAN AA AAPI H W

1.3%
10.0%

26.3%

11.3%

51.3%

CY2019  Eligible CY2024 Eligible

35.0%

56.3%

2.5%

10.0%

28.75%

2.50%

21.3%

33.8%

1.3%

SES EN 03 EN 04 EN 05 NN NQ NU

67.5%

32.5%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
51.4

2
16
14
32
13
3

FEDERAL SERVICE
20.8
18
20
18
22
2

EDUCATION
J.D./Ph.D/Sc.D Degrees 7

28
34
11

Livermore Field Office
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

10.4 TO 1
7

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

2.5%

20.0% 17.5%

40.0%

16.3%

3.8%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

22.5% 25.0% 22.5%
27.5%

2.5%

8.8%

35.0%
42.5%

13.8%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
212 84 128

DIVERSITY
Male Female

12 28

16 27

50 62

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

41 19.3%

DISABILITY 34 16.0%
TARGETED DISABILITY 7 3.3%

VETERANS' PREFERENCE 26 12.3%

PAY PLAN
SES 7
EN 00 1
EN 03 6
EN 04 5
EN 05 3
NQ 181
NU 9

23.6%

Associate Administrator for Management & Budget (NA-MB)
As of September 30, 2019

Hispanic

3

8

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 91 42.9%

White

1

5

Black/African American

DISABILITY TOTAL

CY2019 Eligible 50

AIAN AA AAPI H W

1.9%

18.9%

6.1%

20.3%

52.8%

CY2019  Eligible CY2024 Eligible

23.6%

42.9%

3.3% 0.5% 2.83% 2.36% 1.4%

85.4%

4.2%

SES EN 00 EN 03 EN 04 EN 05 NQ NU

39.6%
60.4%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
49.7

9
39
49
76
38
1

FEDERAL SERVICE
19.6
45
67
54
41
5

EDUCATION
J.D./Ph.D/Sc.D Degrees 10

85
65
52

Associate Administrator for Management & Budget (NA-MB)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

4.7 TO 1
37

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

4.2%

18.4%
23.1%

35.8%

17.9%

0.5%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

21.2%

31.6%
25.5%

19.3%

2.4%

4.7%

40.1%

30.7%
24.5%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
73 48 25

DIVERSITY
Male Female

2 3

6 6

39 14

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

11 15.1%

DISABILITY 10 13.7%
TARGETED DISABILITY 1 1.4%

VETERANS' PREFERENCE 20 27.4%

PAY PLAN
SES 2
EN 00 3
EN 03 2
EN 04 33
EN 05 1
NN 12
NQ 19
NU 1

19.2%

Nevada Field Office
As of September 30, 2019

Hispanic

0

2

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 37 50.7%

White

0

1

Black/African American

DISABILITY TOTAL

CY2019 Eligible 14

AIAN AA AAPI H W

0.0% 6.8% 4.1%
16.4%

72.6%

CY2019  Eligible CY2024 Eligible

19.2%

50.7%

2.7% 4.1% 2.74%

45.21%

1.4%

16.4%

26.0%

1.4%

SES EN 00 EN 03 EN 04 EN 05 NN NQ NU

65.8%
34.2%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
51.8

3
6

15
37
11
1

FEDERAL SERVICE
17.6
19
23
16
14
1

EDUCATION
J.D./Ph.D/Sc.D Degrees 2

24
42
5

Nevada Field Office
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

5.1 TO 1
12

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

4.1%
8.2%

20.5%

50.7%

15.1%

1.4%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

26.0%
31.5%

21.9% 19.2%

1.4%

2.7%

32.9%

57.5%

6.8%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
127 85 42

DIVERSITY
Male Female

5 6

6 5

69 30

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

18 14.2%

DISABILITY 15 11.8%
TARGETED DISABILITY 3 2.4%

VETERANS' PREFERENCE 28 22.0%

PAY PLAN
SES 3
EN 00 2
EN 03 24
EN 04 53
EN 05 2
NN 4
NQ 36
NU 3

22.8%

NNSA Production Office (NPO)
As of September 30, 2019

Hispanic

0

1

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 56 44.1%

White

0

5

Black/African American

DISABILITY TOTAL

CY2019 Eligible 29

AIAN AA AAPI H W

0.0%
8.7% 4.7% 8.7%

78.0%

CY2019  Eligible CY2024 Eligible

22.8%

44.1%

2.4% 1.6%

18.90%

41.73%

1.6%
3.1%

28.3%

2.4%

SES EN 00 EN 03 EN 04 EN 05 NN NQ NU

66.9%

33.1%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
48.9

7
30
25
39
25
1

FEDERAL SERVICE
16.3
50
33
20
23
1

EDUCATION
J.D./Ph.D/Sc.D Degrees 7

46
53
21

NNSA Production Office (NPO)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

6.5 TO 1
17

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

5.5%

23.6%
19.7%

30.7%

19.7%

0.8%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

39.4%

26.0%
15.7% 18.1%

0.8%

5.5%

36.2%
41.7%

16.5%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
146 118 28

DIVERSITY
Male Female

5 6

0 0

108 21

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

9 6.2%

DISABILITY 7 4.8%
TARGETED DISABILITY 2 1.4%

VETERANS' PREFERENCE 72 49.3%

PAY PLAN
SES 25
EN 05 20
NN 63
NQ 37
NU 1

CY2024 Eligible** 26 17.8%

White

0

5

Black/African American

DISABILITY TOTAL

CY2019 Eligible 13 8.9%

Deputy Administrator for Naval Reactors (NR)
As of September 30, 2019

Hispanic

1

0

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

AIAN AA AAPI H W

0.7% 7.5% 3.4% 0.0%

88.4%

CY2019  Eligible CY2024 Eligible

8.9%

17.8%

17.1%
13.7%

43.15%

25.34%

0.7%

SES EN 05 NN NQ NU

80.8%

19.2%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
45.8

2
42
52
45
4
1

FEDERAL SERVICE
14.3
60
48
20
17
1

EDUCATION
J.D./Ph.D/Sc.D Degrees 0

71
53
22No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

Deputy Administrator for Naval Reactors (NR)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

0.7 TO 1
88

AVERAGE AGE

30-39

50-59

<30 30-39 40-49 50-59 60-69 70+

1.4%

28.8%
35.6%

30.8%

2.7% 0.7%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

41.1%
32.9%

13.7% 11.6%

0.7%

0.0%

48.6%

36.3%

15.1%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
93 58 35

DIVERSITY
Male Female

0 1

2 0

55 33

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

13 14.0%

DISABILITY 10 10.8%
TARGETED DISABILITY 3 3.2%

VETERANS' PREFERENCE 32 34.4%

PAY PLAN
NN 17
NQ 69
NU 7

16.1%

Naval Reactors Laboratory Field Office (NRLFO)
As of September 30, 2019

Hispanic

0

1

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 40 43.0%

White

1

0

Black/African American

DISABILITY TOTAL

CY2019 Eligible 15

AIAN AA AAPI H W

1.1% 1.1% 1.1% 2.2%

94.6%

CY2019  Eligible CY2024 Eligible

16.1%

43.0%

18.3%

74.2%

7.53%

NN NQ NU

62.4%
37.6%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
49.8

1
18
22
41
11

FEDERAL SERVICE
17.2
30
28
18
15
2

EDUCATION
J.D./Ph.D/Sc.D Degrees 3

35
42
13

Naval Reactors Laboratory Field Office (NRLFO)
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

2.2 TO 1
29

AVERAGE AGE

30-39

50-59

No Degree

60-69

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69

1.1%

19.4%
23.7%

44.1%

11.8%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

32.3% 30.1%
19.4% 16.1%

2.2%

3.2%

37.6%
45.2%

14.0%

J.D./Ph.D/Sc.D Masters Bachelors None
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TOTAL
84 56 28

DIVERSITY
Male Female

2 2

16 9

33 13

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

16 19.0%

DISABILITY 13 15.5%
TARGETED DISABILITY 3 3.6%

VETERANS' PREFERENCE 20 23.8%

PAY PLAN
SES 2
EN 03 4
EN 04 18
NN 26
NQ 30
NU 4

21.4%

Sandia Field Office
As of September 30, 2019

Hispanic

3

1

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 44 52.4%

White

2

3

Black/African American

DISABILITY TOTAL

CY2019 Eligible 18

AIAN AA AAPI H W

6.0% 4.8% 4.8%

29.8%

54.8%

CY2019  Eligible CY2024 Eligible

21.4%

52.4%

2.4%
4.8%

21.43%

30.95%

35.7%

4.8%

SES EN 03 EN 04 NN NQ NU

66.7%

33.3%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
51.7

1
12
17
42
11
1

FEDERAL SERVICE
20.1
13
32
18
20
1

EDUCATION
J.D./Ph.D/Sc.D Degrees 4

34
33
13

Sandia Field Office
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

6.6 TO 1
11

AVERAGE AGE

30-39

50-59

No Degree

60-69
70+

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69 70+

1.2%

14.3%
20.2%

50.0%

13.1%

1.2%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

15.5%

38.1%

21.4% 23.8%

1.2%

4.8%

40.5% 39.3%

15.5%

J.D./Ph.D/Sc.D Masters Bachelors None



Prepared by NNSA Office of Civil Rights (NA-1.2) Page 1 of 2

TOTAL
42 23 19

DIVERSITY
Male Female

7 5

1 1

14 12

RETIREMENT ELIGIBILITY

** Includes CY2019 eligible employees 

10 23.8%

DISABILITY 9 21.4%
TARGETED DISABILITY 1 2.4%

VETERANS' PREFERENCE 6 14.3%

PAY PLAN
SES 2
EN 00 2
EN 03 3
EN 04 8
EN 05 1
NN 10
NQ 15
NU 1

16.7%

Savannah River Field Office
As of September 30, 2019

Hispanic

1

0

American Indian/
Alaska Native

Asian/Native Hawaiian/
Pacific Islander

CY2024 Eligible** 23 54.8%

White

0

1

Black/African American

DISABILITY TOTAL

CY2019 Eligible 7

AIAN AA AAPI H W

2.4%

28.6%

2.4% 4.8%

61.9%

CY2019  Eligible CY2024 Eligible

16.7%

54.8%

4.8% 4.8%
7.14%

19.05%

2.4%

23.8%

35.7%

2.4%

SES EN 00 EN 03 EN 04 EN 05 NN NQ NU

54.8%
45.2%

Gender

Males Females
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SUPERVISORS
SUPERVISORS RATIO

AGE
49.3

3
6
7

24
2

FEDERAL SERVICE
18.4
14
9

10
8
1

EDUCATION
J.D./Ph.D/Sc.D Degrees 1

15
21
5

Savannah River Field Office
As of September 30, 2019

40-49

<30

SUPERVISOR RATIO

9.5 TO 1
4

AVERAGE AGE

30-39

50-59

No Degree

60-69

LESS THAN 10 YEARS
AVERAGE LENGTH 

40-49 YEARS
30-39 YEARS
20-29 YEARS
10-19 YEARS

Masters Degrees
Bachelors Degrees

<30 30-39 40-49 50-59 60-69

7.1%
14.3% 16.7%

57.1%

4.8%

<10 yrs 10-19 yrs 20-29 yrs 30-39 yrs 40-49 yrs

33.3%

21.4% 23.8% 19.0%

2.4%

2.4%

35.7%

50.0%

11.9%

J.D./Ph.D/Sc.D Masters Bachelors None
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