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The purpose of this is to present a description of your overall technical skills in areas pertinent to the U.S.
Department of Energy. You are requested to review the list below and for each skill area in which you have
any qualifications, provide a full description of your knowledges/skills allowing 1 (one) page per technical area
identified. (On the attached pages, you should identify each technical area by its listed number and name,
i.e., 1.a Nuclear Energy - Policy Development.)

Part III – Technical Competencies

1. Nuclear Energy

9. Safeguards/Security

10. Power Administration

11. Energy Information Systems

12. Information Resource Management

13. Project Management

14. Regulatory Administration

15. Legal

16. Investigation

17. Procurement

18. Human Resources Mgmt/Admin.

19. Financial Management

20. External Relations

2. Nuclear Weapons Management

3. Fossil Energy R&D/Technology
4. Oil Reserves Management
5. Energy Conservation
6. Renewable Energy
7. Energy Sciences

8. Environmental Sciences

Waste Mgmt/Dsiposal

a. Policy Development
b. Nuclear Reactor Operations/Technology/R&D
c. (Non-Weapons related) Nuclear or Hazardous

a. Administration
b. Emergency Preparedness
c. Evaluation
d. Policy

a. Power Marketing
b. Power Transmission
c. Construction/Facilities
d. Conservation/Environmental Impact

a. Data Collection
b. Statistical Analysis
c. Information Services

a. Computer Science R&D
b. ADP Administration
c. Computer Sciences
d. Communications Management

a. Planning Design
b. Construction
c. Facilities Management
d. Contract Management

a. Compliance and Enforcement
b. Legal, Financial/Econ. Anal.
c. Regulatory Fuels

a. Law Administration
b. Legislative Analysis
c. Litigation

a. Criminal
b. Civil
c. Internal Self-Assessment
d. Auditing

a. Policy and Advisory Service
b. Contract Negotiation
c. Contract Administration
d. Industrial Relations

a. Personnel
b. Organization & Management Sys.
c. Equal Employment Opportunity
d. Property Management
e. Administrative Support Svs.

a. Budget
b. Accounting
c. Financial Analysis
d. Financial Auditing
e. Financial Policy

a. International Negotiations
b. Public Affairs
c. Congressional Liaison
d. Intergovernmental Liaison
e. Intelligence

a. Nuclear Weapons Production
b. Nuclear Weapons Disposal
c. Nuclear Weapons Research
d. Weapons Maintenance
e. Nuclear Weapons Testing

a. Biological Sciences
b. Physical Sciences
c. Energy Science R&D
d. Nuclear Medicine

a. Environmental Protection
b. Environmental Restoration
c. Safety & Health
d. R&D
e. Quality Assurance/Control

d. Uranium Enrichment
e. Nuclear Safety



Privacy Act Statement
Section 6311 of Title 5 U.S.C. authorizes collection of this information. The primary use of this information is to establish an executive skills file to facilitate employee staffing and development activities.
Routine disclosure of the information collected may be made to those who complete the form, their supervisors, and those management and personnel officials who made decisions on staffing and
developmental activities. Furnishing the information on this form is voluntary. Failure to do so will result in decisions regarding staffing and development on the basis of other existing personnel records
and data.

Name:

Technical Competency:

Summary of Experience: (Please type or print; attach additional sheets if necessary)
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SUPERVISORY EVALUATION (based on quality of work accomplished)

Accuracy of Applicant’s Response Based onYour Direct Knowledge

DOE F 3305.15
(5-90) U.S. Department of Energy

Part III – Technical Competencies


