
  

 

E¹N ë¹ ënN ØN¹Ø§N 
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On behalf of the entire campus community,  

ĈN§?¹¯N ë¹ ñ? ÜrćNÜârENʕ 
 

We are both grateful and excited to host the U.S. 

Department of Energy (DOE) program, ñDOE to the 

People.ò It is an honor to welcome all of the 

participants from other Minority Serving Institutions 

(MSIs), Federal Agencies, civic groups, education 

communities, and business. With the range of sectors 

and perspectives represented, we look forward to 

providing our students and community with 

opportunities for networking and finding internships, 

contracts, grants, scholarships, and research and 

development programs.  

University of California Riverside (UCR) lives at the 

intersection of research excellence, access, student 

success, and community service. As both a Hispanic 

Serving Institution (HSI) and Asian American and 

Native American Pacific Islander Serving Institution (AANAPISI), we strive to find new 

pathways and opportunities for underrepresented students, especially in Science, 

Technology, Engineering and Mathematics (STEM) disciplines. We are grateful for the 

chance to partner with DOE in this mission. 

To each of you joining us, thank you for your participation in this important work. We 

hope these sessions impart actionable learning and lasting inspiration to support 

students, knowledge creation, cross-sector partnerships, and our communities long into 

the future.   

  

Sincerely, 

Kim A. Wilcox 

Chancellor 
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! ¯ņƼƼěşņ ŝƶƓƉ ǅŧņ 
ñʘâʘ EņƲěƶǅƉņƋǅ Ɠŝ NƋņƶşǨƼɹ §ņěĿņƶƼŧūƲ 

On behalf of the Department of Energy (DOE), we are thrilled to extend a warm welcome to 
you and your esteemed institution as we develop partnerships with Minority Serving 
Institutions (MSIs) focusing on cultivating the next generation of science, technology, 
engineering, and math (STEM) professionals.  
 
The Biden-Harris Administration and DOE have prioritized support for our nationôs colleges 
and universities so they can continue building pathways to upward mobility and success for 
all students to thrive in the American workforce.  We understand that MSIs play a pivotal role 
in advancing the Administrationôs equity and educational goals.  We understand that together 
we can create a powerful synergy that advances research and innovation and translates 
these ideas into practical solutions that can transform lives.  
 
President Biden has secured historic investments in institutions that enroll and graduate 
disproportionate shares of low-income students and students of color, including tens of 
billions of dollars in funding for Historically Black Colleges and Universities, Tribal Colleges 
and Universities, Asian American and Native American Pacific Islander-Serving Institutions 
and Minority Serving Institutions, including Hispanic Serving Institutions.  MSIs have the 
potential and capacity to train and mentor Americaôs future STEM workforce and increase 
student experiential learning and career opportunities in the energy sectors to broaden 
perspectives beyond the classroom. 
 

II 

Jennifer M. Granholm 
Secretary, U.S. Department of 

Energy    

Shalanda H. Baker 
Director of the Office of  
Energy Justice and Equity 
and Secretarial Advisor on  

Equity 

 

https://www.energy.gov/person/jennifer-m-granholm
https://www.energy.gov/diversity/person/shalanda-h-baker


  

 

  
 

III 

 
At DOE, we are committed to increasing diversity in STEM and non-STEM admissions 
at research institutions to create a diverse pipeline for DOE Labs, like expanding the 
Minority Educational Institution Partnership Program (MEISPP) to include short-term 
and long-term internships and higher stipends to stay competitive.  MEISPP is just one 
of the ways DOE is helping undergraduate and graduate students ñjump-startò their 
careers and develop their potential for future opportunities within the federal 
government. 
 
DOE is keen to partner with MSIs to advance energy justice by ensuring that historically 
underrepresented communities have an opportunity to participate fully in the energy 
programs of the Department.  Our vision is to establish a mutually beneficial partnership 
that leverages the strengths of both DOE and MSIs. Through MSI partnerships, we will:  
 
¶ Promote research excellence by collaborating on cutting-edge research that 
emphasizes energy justice and explores novel approaches to energy distribution, 
technology, and policy.  

¶ Conduct educational outreach by developing joint initiatives that raise awareness 
about clean energy, including workshops, seminars, and educational materials that 
empower individuals to become advocates for positive change.  

¶ Empower communities by identifying and implementing community-based projects 
that directly address energy inequities and enhance the quality of life for 
underserved and overburdened populations.  

¶ Advocate for policies that prioritize clean energy on local, national, and global 
levels, creating an environment conducive to sustainable and equitable energy 
systems.  

 
We believe that by harnessing our collective strengths, we can make significant strides 
towards a sustainable energy future.  We invite you to explore the opportunities 
presented this week and join us in our mission to advance equity for disadvantaged 
communities and individuals.  We are excited about the role DOE can continue to play in 
building a diverse American workforce and strengthening STEM education.  
 
Sincerely,  
 
 
 
 
  
 
Jennifer M. Granholm    Shalanda H. Baker 
Secretary, U.S. Department of Energy  Director, Office of Energy Justice   
       and Equity Secretarial Advisor on Equity  
 
 
 



  

 


