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How Did You Get Into the Lighting Industry?

| knew | was
going to be an
Automotive
Engineer since |
was a kid!

Lighting
Industry




My Path into Being an Automotive Engineer
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My Path Into the Lighting Industry
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How were you engaged with nghtlng?




There are so many
different types of
careers in the energy
industry. If what you
are doing doesn’t keep
you engaged, try

PROMOTING Below, we outline seven of the most ppularjnbs in the U.S. right now.
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How can Emerging Professionals in Lighting Be More

interactive

Engaged?

webinars with Be active and
breal.< out dynamic on
sessions

[ think exposure to the vast amount various social

of opportunities available to us (not < media
just corporate, but DOE, EPA, non- e s finselses el Variety in the ways we platforms

. college campuses engage different
pI’Oﬁl‘S, start-ups, elc.; and dlﬁ"erent through job fairs, personalities from

professional organizations like AEE, speaking networking events, to . Crfate - :
o . engagements’ case StUdy evelopmen :
AABE, YPE, etc.), and connecting it conferences competitions, to listen plan and work Connecting
fo things that matter to a person's and learn towards your with peers
goals. in the

purpose and the issues they care

about is key industry.
Counseling on where we
can take our careers
based on our interests
that may be outside of
our bubbles would also
be helpful

Do what you feel passionate
about within the energy
industry. That means within
your role and in your
involvement in potential side

projects

Exposure to avoid
becoming fatigued in the
same spaces, and seeing

things from different
vantage points
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THE PIPELINE NEEDS TO DIVERSIFY
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THERE'S NO ONE HERE
BESIDE ME.

How does the lighting industry achieve this?
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What resonated with you? How do we better align these efforts? How do we increase visibility/impact?

What is missing?
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