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The purpose of this modification is to:

1. Revise Part III — List of Documents, Exhibits, and Other Attachments, Section J — List of Attachments to update Appendix T,
DBA Wage Determinations as T-5.

2. Incorporate the following Wage Determinations to Appendix T, T-5 DBA Wage Determinations:

* TN20260147, Modification 1, dated May 18, 2026, hereby supersedes TN20250147, Modification 0,
dated January 03, 2025, which was incorporated into the contract via Modification 0367

* TN20260176, Modification 1, dated May 18, 2026, hereby supersedes TN20250176, Modification 4,
dated August 22, 2025, which was incorporated into the contract via Modification 0367

* TN20260141, Modification 1, dated May 18, 2026, hereby supersedes TN20250141, Modification 1,
dated July 25, 2025, which was incorporated into the contract via Modification 0367

* TN20260186, Modification 1, dated May 18, 2026, hereby supersedes TN20250186, Modification 5,
dated August 22, 2025, which was incorporated into the contract via Modification 0367

* TN20260121, Modification 1, dated May 18, 2026, hereby supersedes TN20250121, Modification 0,
dated January 03, 2025, which was incorporated into the contract via Modification 0367

The above referenced updated Wage Rate Determinations are applicable to covered work from October 1, 2026, through September
30, 2027.

The updated Wage Determinations shall remain in effect until such time as they are expressly replaced by an updated Wage Rate
Determination via a written contract modification signed by the cognizant NNSA Contracting Officer.

All other Terms and Conditions remain unchanged by this modification.
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Appendix T, T-5
DBA Wage Determinations
[MOD 0406]

The following General Decisions effective October 1, 2026 - September 30, 2027,
are incorporated herein:

TN20260147, Modification 1, dated May 18, 2026
TN20260176, Modification 1, dated May 18, 2026
TN20260141, Modification 1, dated May 18, 2026
TN20260186, Modification 1, dated May 18, 2026
TN20260121, Modification 1, dated May 18, 2026



"General Decision Number: TN20260147 0©5/18/2026

State: Tennessee

Construction Types: Highway

Counties: Tennessee Counties of
Anderson, Bedford, Benton, Bledsoe,
Blount, Bradley, Campbell, Cannon,
Carroll, Carter, Cheatham, Chester,
Claiborne, Clay, Cocke, Coffee,
Crockett, Cumberland, Davidson, De Kalb,
Decatur, Dickson, Dyer, Fayette,
Fentress, Franklin, Gibson, Giles,
Grainger, Greene, Grundy, Hamblen,
Hamilton, Hancock, Hardeman, Hardin,
Hawkins, Haywood, Henderson, Henry,
Hickman, Houston, Humphreys, Jackson,
Jefferson, Johnson, Knox, Lake,
Lauderdale, Lawrence, Lewis, Lincoln,
Loudon, Macon, Madison, Marion,
Marshall, Maury, McMinn, McNairy, Meigs,
Monroe, Montgomery, Moore, Morgan,
Obion, Overton, Perry, Pickett, Polk,
Putnam, Rhea, Roane, Robertson,
Rutherford, Scott, Sequatchie, Sevier,
Shelby, Smith, Stewart, Sullivan,
Sumner, Tipton, Trousdale, Unicoi,
Union, Van Buren, Warren, Washington,
Wayne, Weakley, White, Williamson and

Wilson

Modification Number Publication Date
(7] 01/02/2026
1 05/18/2026

SUTN2016-001 07/13/2016

Rates
TRUCK DRIVER (5 OR MORE AXLES)....iiiiiieennnnnnnnnn $ 16.27
TRUCK DRIVER (3-4 AXLES) .t iiiieneennnnnnnnns $ 14.86
TRUCK DRIVER (2 AXLES) . iiiiiiiiiiiierenennnnnnnnnns $ 15.36
POWER EQUIPMENT OPERATOR: GROUP 4 SWEEPING MACHINE
(VACUUM) OPERATOR. ¢ it vvetennneronnnesonnnssanansnans $ 15.56

POWER EQUIPMENT OPERATOR: GROUP 4 BOBCAT, CENTRAL

MINING PLANT, CONCRETE PUMP, CONCRETE SAW, CURB

MACHINE (AUTOMATIC OR MANUAL), DOZER OR LOADER

(STOCKPILE), DRILL (PILING), MULCHER OR SEEDER,

ROCK DRILL (TRUCK MOUNTED), ROLLER (ASPHALT),

ROLLER (COMPACTION SELF-PROPELLED), SOIL

STABILIZATION MACHINE, TRACTOR (BOOM AND HOIST),

BITUMINOUS DISTRIBUTOR MACHINE, PUMP, TRACK DRILL,

STRIPING MACHINE. ...ttt tiiiiinieeeeennnnnnnns $ 16.48
POWER EQUIPMENT OPERATOR: GROUP 4 LIGHT DUTY

MECHANIC. c ittt ittt iennennesseonnnnnnnnnenns $ 19.53

Fringes
0.00
0.00
0.00

0.00

0.00

0.00



POWER EQUIPMENT OPERATOR: GROUP 4  HEAVY DUTY

MECHANIC. « ittt ittt i ittt tiieeneneeennnnnnnnnsnns $ 20.33 0.00
POWER EQUIPMENT OPERATOR: GROUP 3 ASPHALT PAVER,

CONCRETE FINISHING MACHINE, CONCRETE PAVER, SCALE,

SPREADER (SELF-PROPELLED), CONCRETE GRINDER,

ASPHALT MILLING MACHINE, BORING MACHINE

(HORIZONTAL) t vttt ettt e teeeeeetnneenennncancenennns $ 17.75 0.00
POWER EQUIPMENT OPERATOR: GROUP 2

BACKHOE/HYDRAULIC EXCAVATOR (LESS THAN 3/4 YD),

BULLDOZER OR PUSH DOZER, END LOADER (LESS THAN 3

YD), MOTOR PATROL (ROUGH), TRACTOR (CRAWLER/

UTILITY), TRUCK DRIVER (HEAVY DUTY, OFF ROAD)

SCRAPER, SHOVEL, OR TRENCHING MACHINE............... $ 17.08 0.00
POWER EQUIPMENT OPERATOR: GROUP 1A FARM TRACTOR

OPERATOR (POWER BROOM) . oot vviiieiincineennennennannn $ 13.50 0.00
POWER EQUIPMENT OPERATOR: GROUP 1A DRILL OPERATOR

(CAISSON) vttt ittt ettt ten s tnneeneennennennannns $ 25.26 0.00

POWER EQUIPMENT OPERATOR: GROUP 1

BACKHOE/HYDRAULIC EXCAVATOR (3/4 YD & OVER), CRANE
(LESS THAN 20 TONS), END LOADER (3 YD & OVER),
MOTOR PATROL (FINISH),PILEDRIVER, DRAGLINE.......... $ 19.14 0.00
POWER EQUIPMENT OPERATOR: BOBCAT, CENTRAL MINING
PLANT, CONCRETE PUMP, CONCRETE SAW, CURB MACHINE
(AUTOMATIC OR MANUAL), DOZER OR LOADER (STOCKPILE),
DRILL (PILING), MULCHER OR SEEDER, ROCK DRILL
(TRUCK MOUNTED), ROLLER (ASPHALT), ROLLER
(COMPACTION SELF-PROPELLED), SOIL STABILIZATION
MACHINE, TRACTOR (BOOM AND HOIST), BITUMINOUS
DISTRIBUTOR MACHINE, PUMP, TRACK DRILL, STRIPING

MACHINE (GROUP 4) .. itiitiiieitiinennennnenncennnnn $ 16.48 0.00
POWER EQUIPMENT OPERATOR: GROUP 5 CRANE (OVER 20

L0113 $ 20.44 0.00
PAINTER (INCLUDES SANDBLASTER)....ceviuierinennennnnn $ 26.36 0.00

LABORER, SKILLED (AIR TOOL OPERATOR, ASPHALT RAKER,
CHAIN SAW OPERATOR, CONCRETE MIXER (LESS THAN 1
YD), CONCRETE RUBBER, EDGER, FENCE ERECTOR, FORM
SETTER (STEEL), GUARD RAIL ERECTOR, MECHANIC'S
TENDER (TIRE CHANGER OR OILER), MORTAR MIXER,
NOZZLEMAN OR GUN OPERATOR (GUNITE), PIPELAYER,

SIGN ERECTOR) &t vttt ittt iieieeinneeneenncnnennannns $ 15.27 0.00
LABORER (COMMON/UNSKILLED) .. vt v tiennernnennennnnnn $ 13.11 0.00
TRONWORKER (STRUCTURAL) ..ot vitiiiiiiiiieiineennennns $ 16.89 0.00
TRONWORKER (REINFORCING) .. vt v vvuevennnernnneennnnns $ 16.29 0.00
ELECTRICTIAN. ¢ vttt ittt teerennesanesnnesnnnnanns $ 24.08 0.00
CEMENT MASON/CONCRETE FINISHER.......ivviiiinnnnnnn $ 15.55 0.00
CARPENTER. ittt ittt iiinnnneneeonnnnnnnns $ 17.52 0.00
BRICKLAYER . ¢ vttt ittt titntnnnnnneennnnns $ 14.26 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons



resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Note: Executive Order 13658 generally applies to contracts subject

to the Davis-Bacon Act that were awarded on or between January 1,

2015 and January 29, 2022, and that have not been renewed or

extended on or after January 30, 2022. Executive Order 13658 does

not apply to contracts subject only to the Davis-Bacon Related Acts
regardless of when they were awarded. If a contract is subject to
Executive Order 13658, the contractor must pay all covered workers

at least $13.65 per hour (or the applicable wage rate listed on this
wage determination, if it is higher) for all hours spent performing on
the contract from May 11, 2026, through December 31, 2026. The
applicable Executive Order minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under Executive Order 13658 is available at
www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
OSU@, QUAVGQ, @SAQ, or @SC denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-0OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024



in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The @SU€ identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

©SU@ wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The @SA€@ identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the €@SA€ identifier took
effect under state law in the state from which the rates were
adopted.
WAGE DETERMINATION APPEALS PROCESS
1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination

b) an existing published wage determination

c) an initial WHD letter setting forth a position on

a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.



Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

Branch of Construction Wage Determinations

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

Wage and Hour Administrator

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210.

END OF GENERAL DECISION



"General Decision Number: TN20260176 ©5/18/2026

State: Tennessee

Construction Types: Building

Counties: Tennessee Counties of

Anderson

Modification Number Publication Date
(7] 01/02/2026
1 05/18/2026

ASBE0GO86-002 03/01/2025

Rates
ASBESTOS WORKER/HEAT & FROST INSULATOR........ocu... $ 38.17
CARPOO50-003 05/01/2024
Rates
CARPENTER. vttt it ittt ieentennonococosassssasocnansas $ 29.88
ELEC0270-001 06/01/2024
Rates
ELECTRICIAN (EXCLUDES LOW VOLTAGE WIRING)........... $ 32.61
ELECTRICIAN (LOW VOLTAGE WIRING ONLY)......vvvvennnn $ 34.14
ELECO270-001 06/29/2025
Rates
ELECTRICIAN (EXCLUDES LOW VOLTAGE WIRING)........... $ 32.61
ELECTRICIAN (LOW VOLTAGE WIRING ONLY)......vvvvennn. $ 34.14
ENGIQ917-003 05/01/2024
Rates
POWER EQUIPMENT OPERATOR: CRANE......ivtveerunnennns $ 36.25
POWER EQUIPMENT OPERATOR: BULLDOZER......ceveveennnn $ 33.23
POWER EQUIPMENT OPERATOR
(BACKHOE/TRACKHOE /EXCAVATOR) + ¢ vttt e e eeennnanannnns $ 33.23
IRON©492-001 05/01/2025
Rates
TIRONWORKER: ORNAMENTAL . .ottt teeterenroeonnonsnnansns $ 35.32
IRONWORKER, REINFORCING. ...t vtereereeoneonsnnansas $ 35.32
LAB00818-005 ©5/01/2021
Rates

Fringes
18.82

Fringes
16.79

Fringes
18.66
19.94

Fringes
18.66
19.94

Fringes
13.40
13.40

13.40

Fringes
17.02
17.07

Fringes
8.06



PLUM@102-001 05/01/2025

Rates Fringes
PIPEFITTER. ittt ittt eeeesosenesesnssnannsns $ 36.00 17.02
SHEE@@05-002 05/01/2025
Rates Fringes
SHEET METAL WORKER (SIDING (METAL/ALUMINUM/VINYL))..$ 37.70 17.40
SHEE©®©05-003 05/01/2025
Rates Fringes
SHEET METAL WORKER (HVAC DUCT INSTALLATION ONLY)....$ 37.70 17.40
SHEEQ@005-004 05/01/2025
Rates Fringes
SHEET METAL WORKER (HVAC UNIT INSTALLATION ONLY)....$ 37.70 17.40
SHEE@@05-007 ©5/01/2025
Rates Fringes
SHEET METAL WORKER (EXCLUDES HVAC DUCT AND UNIT
INSTALLATION) ¢t vttt iieeeeeenecnneenesnacencenennnss $ 37.70 17.40
SUTN2017-029 04/16/2021
Rates Fringes
TILE SETTER. .ttt ittt ittt tnnennenns $ 19.65 0.00
TILE FINISHER. ..ttt it iiiiitiieenneeonneannenns $ 14.00 0.00
2010 o P $ 16.29 0.00
PLUMBER . sttt ittt ittt iiiieeeenneeennneeennneeannans $ 21.63 7.16
PAINTER (BRUSH AND ROLLER) ..t vvvutiennerennnnnnnnns $ 19.31 10.15
OPERATOR: ROLLER. ...ttt iiitiiiiiinnteeenennennnnnnns $ 14.35 0.00
OPERATOR: PAVER (ASPHALT, AGGREGATE, AND
CONCRETE) ¢t ettt veennnnnoeeeesossosssssonnnnnansnssas $ 14.70 0.00
OPERATOR: FORKLIFT ...ttt iiietnneenneeonnennnnnns $ 15.00 0.00
OPERATOR: DRILL...ituiieiieeinneenneenneeonnennnenns $ 26.50 4.76
OPERATOR: BOBCAT/SKID STEER/SKID LOADER............ $ 16.84 0.00
LABORER: MASON TENDER - CEMENT/CONCRETE............ $ 13.00 0.00
LABORER: MASON TENDER - BRICK......oiveiieennennnn $ 13.54 0.00
LABORER: COMMON OR GENERAL.......iiiiiiiiriennennns $ 12.69 1.78
LABORER GRADE CHECKER. ... it tiiiitiiniireenennennns $ 13.01 0.00
LABORER DEMOLITION. ..t iv ittt ntneeneeeenennenennnnnns $ 16.74 0.00
IRONWORKER, STRUCTURAL. .. it iii ittt tiiietnneennnnnnns $ 18.30 0.00
CEMENT MASON/CONCRETE FINISHER.........ovviiuuininnnnn $ 22.67 4.11
BRICKLAYER . ¢ttt iiiiiiiieiiietnneeenneenseenneennns $ 20.00 0.00
TEAM@519-001 05/01/2025
Rates Fringes
TRUCK DRIVER: DUMP TRUCK. ...ttt eriieeneneennnnenns $ 27.95 9.73

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.



Employees must be permitted to use paid sick leave for their

own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is

like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is

like family to the employee) who is a victim of, domestic

violence, sexual assault, or stalking. Additional information

on contractor requirements and worker protections under the EO

is available at https://www.dol.gov/agencies/whd/government-contracts.

Note: Executive Order 13658 generally applies to contracts subject

to the Davis-Bacon Act that were awarded on or between January 1,

2015 and January 29, 2022, and that have not been renewed or

extended on or after January 30, 2022. Executive Order 13658 does

not apply to contracts subject only to the Davis-Bacon Related Acts
regardless of when they were awarded. If a contract is subject to
Executive Order 13658, the contractor must pay all covered workers

at least $13.65 per hour (or the applicable wage rate listed on this
wage determination, if it is higher) for all hours spent performing on
the contract from May 11, 2026, through December 31, 2026. The
applicable Executive Order minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under Executive Order 13658 is available at
www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
OSU@, QUAVGE, @SAQ, or @SCE denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers
The UAVG identifier indicates that no single rate prevailed for

those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:



UAVG-0OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The @SU€ identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

©SU@ wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The @SA€ identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the @SA€ identifier took
effect under state law in the state from which the rates were
adopted.
WAGE DETERMINATION APPEALS PROCESS
1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination

b) an existing published wage determination

c) an initial WHD letter setting forth a position on

a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.



Washington, DC 20210
Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

Branch of Construction Wage Determinations

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

Wage and Hour Administrator

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210.

END OF GENERAL DECISION



"General Decision Number: TN20260141 05/18/2026

State: Tennessee

Construction Types: Heavy

Counties: Tennessee Counties of
Anderson, Blount and Loudon

Modification Number Publication Date
(7] 01/02/2026
1 05/18/2026

ELECO760-010 06/01/2025

Rates Fringes
ELECTRICIAN. ittt ittt ittt nnreesneossosoenosseannss $ 32.45 15.25
ENGI®917-026 ©5/01/2024
Rates Fringes
OPERATING ENGINEERS: (FORKLIFT).:vuvuurrvvuneonnnnnns $ 30.44 13.40
OPERATING ENGINEERS: (BACKHOE, EXCAVATOR, TRACKHOE,
BULLDOZER, AND CRANE) ... .tiieiiitinirnennennennnns $ 33.23 13.40
LABO©818-003 ©5/01/2017
Rates Fringes
LABORER: COMMON OR GENERAL.......ctiiiiiiiernnennns $ 19.77 6.53
SUTN2009-140 12/02/2009
Rates Fringes
TRUCK DRIVER: DUMP TRUCK.....tiieiiiiinrneenennnnns $ 10.76 0.00
OPERATOR: LOADER. ...ttt iiiiiiiiintneenennennnnenns $ 13.50 0.00
LABORER: PIPELAYER. ... .ttt iiiiiiiiiiiiiiiiinnennns $ 11.75 0.00
LABORER: FLAGGER. ... .ttt iiieiineenneennnennns $ 8.73 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons



resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Note: Executive Order 13658 generally applies to contracts subject

to the Davis-Bacon Act that were awarded on or between January 1,

2015 and January 29, 2022, and that have not been renewed or

extended on or after January 30, 2022. Executive Order 13658 does

not apply to contracts subject only to the Davis-Bacon Related Acts
regardless of when they were awarded. If a contract is subject to
Executive Order 13658, the contractor must pay all covered workers

at least $13.65 per hour (or the applicable wage rate listed on this
wage determination, if it is higher) for all hours spent performing on
the contract from May 11, 2026, through December 31, 2026. The
applicable Executive Order minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under Executive Order 13658 is available at
www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
OSU@, QUAVGQ, @SAQ, or @SC denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-0OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024



in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The @SU€ identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

©SU@ wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The @SA€@ identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the €@SA€ identifier took
effect under state law in the state from which the rates were
adopted.
WAGE DETERMINATION APPEALS PROCESS
1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination

b) an existing published wage determination

c) an initial WHD letter setting forth a position on

a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.



Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

Branch of Construction Wage Determinations

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

Wage and Hour Administrator

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210.

END OF GENERAL DECISION



"General Decision Number: TN20260186 ©5/18/2026

State: Tennessee

Construction Types: Building

Counties: Tennessee Counties of

Roane

Modification Number Publication Date
0 01/02/2026
1 05/18/2026

ASBE0GO86-002 03/01/2025

Rates
ASBESTOS WORKER/HEAT & FROST INSULATOR........ocu... $ 38.17
ELEC0270-001 06/01/2024
Rates
ELECTRICIAN (EXCLUDES LOW VOLTAGE WIRING)........... $ 32.61
ELECTRICIAN (LOW VOLTAGE WIRING ONLY).......eveennn. $ 34.14
ELEC0270-001 06/29/2025
Rates
ELECTRICIAN (EXCLUDES LOW VOLTAGE WIRING)........... $ 32.61
ELECTRICIAN (LOW VOLTAGE WIRING ONLY)....evvevuunnnn $ 34.14
ENGIQ917-004 05/01/2024
Rates
POWER EQUIPMENT OPERATOR: CRANE......eitiiiinenennnns $ 36.25
ENGIQ917-007 01/01/2024
Rates
POWER EQUIPMENT OPERATOR: BULLDOZER.........veveuunn $ 33.23
POWER EQUIPMENT OPERATOR
(BACKHOE/TRACKHOE /EXCAVATOR) « ¢ vttt eeennnanannnnn $ 33.23
IRON©492-001 05/01/2025
Rates
TRONWORKER: ORNAMENTAL . .. i ettt tetnenennencennsannas $ 35.32
TRONWORKER, REINFORCING. ... : vttt eteennencncennsannas $ 35.32
LAB00818-005 ©5/01/2021
Rates
LABORER: PIPELAYER. ...ttt eeeeeeerennoennanans $ 21.45

PLUM@102-001 05/01/2025

Fringes
18.82

Fringes
18.66
19.94

Fringes
18.66
19.94

Fringes
13.40

Fringes
13.40

13.40

Fringes
17.02
17.07

Fringes
8.06



Rates Fringes
PIPEFITTER .ttt ittt ittt eesesoesessesnssosnnsns $ 36.00 17.02

SHEE©@05-002 05/01/2025

Rates Fringes
SHEET METAL WORKER (SIDING (METAL/ALUMINUM/VINYL))..$ 37.70 17.40
SHEE©@05-003 05/01/2025
Rates Fringes
SHEET METAL WORKER (HVAC DUCT INSTALLATION ONLY)....$ 37.70 17.40
SHEE@@05-007 05/01/2025
Rates Fringes
SHEET METAL WORKER (EXCLUDES HVAC DUCT AND UNIT
INSTALLATION) c vttt ittt et eeenenennnnnaaasssasaannns $ 37.70 17.40
SUTN2017-039 04/16/2021
Rates Fringes
TILE SETTER. .ttt ittt ittt it einneannenns $ 19.65 0.00
LI o 1 Y o = $ 14.00 0.00
3010 P $ 16.29 0.00
PLUMBER . & it ittt ittt ittt teesesoesessesnssnsnnsns $ 21.63 7.16
PAINTER (BRUSH AND ROLLER) ¢ v viviinnneeeenrnnnnnnns $ 19.31 10.15
OPERATOR: ROLLER. ...ttt ittt tnennennnnenns $ 14.35 0.00
OPERATOR: PAVER (ASPHALT, AGGREGATE, AND
CONCRETE ) e vt teventrenensossnssosnnososnnssosnnsssns $ 14.70 0.00
OPERATOR: FORKLIFT .. ii ettt tiiiienneenneeennennnnnns $ 15.00 0.00
OPERATOR: DRILL..uvtiinneiinnneeennneeennneeennnnes $ 26.50 4.76
OPERATOR: BOBCAT/SKID STEER/SKID LOADER............ $ 16.84 0.00
LABORER: MASON TENDER - CEMENT/CONCRETE............ $ 13.00 0.00
LABORER: MASON TENDER - BRICK.......ciiiieieenennn.. $ 13.54 0.00
LABORER: COMMON OR GENERAL........ciiiiiiiiinnnnn. $ 12.69 1.78
LABORER GRADE CHECKER. ... .ttt iiiiiiinnnnennns $ 13.01 0.00
LABORER DEMOLITION. .. it voveeteeeenneenneennennnnannns $ 16.74 0.00
IRONWORKER, STRUCTURAL . ..ttt i ittt nneenneennnennns $ 18.30 0.00
CEMENT MASON/CONCRETE FINISHER.....eiveeiieennnnnnnn $ 22.67 4.11
CARPENTER . st ittt ittt ittt iiiietennnecennneeens $ 24.28 9.15
2 O 4 $ 20.00 0.00
TEAMO519-001 05/01/2025
Rates Fringes
TRUCK DRIVER: DUMP TRUCK.... ittt innennnnnns $ 27.95 9.73
UAVGTNOOO1 01/01/2025
Rates Fringes
SHEET METAL WORKER (HVAC UNIT INSTALLATION ONLY)....$ 32.81 15.15

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.



Employees must be permitted to use paid sick leave for their

own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is

like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is

like family to the employee) who is a victim of, domestic

violence, sexual assault, or stalking. Additional information

on contractor requirements and worker protections under the EO

is available at https://www.dol.gov/agencies/whd/government-contracts.

Note: Executive Order 13658 generally applies to contracts subject

to the Davis-Bacon Act that were awarded on or between January 1,

2015 and January 29, 2022, and that have not been renewed or

extended on or after January 30, 2022. Executive Order 13658 does

not apply to contracts subject only to the Davis-Bacon Related Acts
regardless of when they were awarded. If a contract is subject to
Executive Order 13658, the contractor must pay all covered workers

at least $13.65 per hour (or the applicable wage rate listed on this
wage determination, if it is higher) for all hours spent performing on
the contract from May 11, 2026, through December 31, 2026. The
applicable Executive Order minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under Executive Order 13658 is available at
www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
OSU@, QUAVGE, @SAQ, or @SCE denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers
The UAVG identifier indicates that no single rate prevailed for

those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:



UAVG-0OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The @SU€ identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

©SU@ wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The @SA€ identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the @SA€ identifier took
effect under state law in the state from which the rates were
adopted.
WAGE DETERMINATION APPEALS PROCESS
1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination

b) an existing published wage determination

c) an initial WHD letter setting forth a position on

a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.



Washington, DC 20210
Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

Branch of Construction Wage Determinations

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

Wage and Hour Administrator

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210.

END OF GENERAL DECISION



"General Decision Number: TN20260121 05/18/2026

State: Tennessee

Construction Types: Heavy

Counties: Tennessee Counties of
Bledsoe, Cocke, Greene, Grundy, Johnson,
McMinn, Meigs, Monroe, Rhea, Roane and

Sevier

Modification Number Publication Date
%] 01/02/2026
1 05/18/2026

ENGI@917-025 05/01/2024

Rates Fringes
OPERATING ENGINEERS: (BACKHOE, EXCAVATOR, TRACKHOE,
BULLDOZER, AND CRANE) ...ttt tennnerennnnsonennnannns $ 33.23 13.40

SUTN2009-120 12/02/2009

Rates Fringes
TRUCK DRIVER: DUMP TRUCK.....tiiiiiieenrnnennonenns $ 11.63 0.81
LABORER: PIPELAYER. ... 'ttt iiiiiiieeeenennannns $ 12.75 0.00
LABORER: FLAGGER......i it iiiiiiiiiiiiiiinenennns $ 10.50 0.00
LABORER: COMMON OR GENERAL.......civiiiiinnnnnnnns $ 11.36 0.00
ELECTRICTIAN. ¢ vttt ittt ttieeeeeennecnneennennnnannns $ 20.06 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Note: Executive Order 13658 generally applies to contracts subject



to the Davis-Bacon Act that were awarded on or between January 1,

2015 and January 29, 2022, and that have not been renewed or

extended on or after January 30, 2022. Executive Order 13658 does

not apply to contracts subject only to the Davis-Bacon Related Acts
regardless of when they were awarded. If a contract is subject to
Executive Order 13658, the contractor must pay all covered workers

at least $13.65 per hour (or the applicable wage rate listed on this
wage determination, if it is higher) for all hours spent performing on
the contract from May 11, 2026, through December 31, 2026. The
applicable Executive Order minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under Executive Order 13658 is available at
www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
OSU@, QUAVGQ, @SAQ, or @SC@ denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-0OH-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers



The @SU€ identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

©SU@ wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The @SA€Q identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the €@SA€ identifier took
effect under state law in the state from which the rates were
adopted.
WAGE DETERMINATION APPEALS PROCESS
1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination

b) an existing published wage determination

c) an initial WHD letter setting forth a position on

a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

Branch of Construction Wage Determinations

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
2) If an initial decision has been issued, then any interested



party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

Wage and Hour Administrator

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210.

END OF GENERAL DECISION





