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Providing Girls and Young Women an Opportunity for a Better Future Through Education,
Counseling, Training and Advocacy: Through its Social Innovation Fund (SIF), CNCS
provides funding for the PACE Center for Girls which operates in non-residential centers in 17
Florida counties. PACE focuses on middle and high school girls involved in, or at risk of
becoming involved in, the juvenile justice system. These young women receive comprehensive
case management, counseling and therapeutic treatment. They also engage in a life skills
management and academic curriculum designed to help them stay out of the juvenile justice
system and lead successful lives. Participants stay an average of nine to 15 months, after which
they transition to another school, graduate or obtain a GED, or go on to post-secondary education
or employment. Once girls leave PACE, they receive three years of follow-up services. During the
time frame of the grant, PACE will serve an estimated 647 additional girls by expanding capacity
in existing centers and opening two or three new service locations. Consistent with SIF’s mission
to invest in ideas that are effective and proven to work, CNCS we will help conduct a randomized
controlled trial to test the impact of this program. This study will be one of only a few evaluations
of gender-responsive programming.

Expanding Opportunities for Women and Girls in Science, Technology, Engineering, and
Math (STEM). The MD Out of School Time (MOST) Network’s AmeriCorps VISTA Program
works to better after-school and summer opportunities, particularly for underserved students. One
of MOST’s primary areas of focus is STEM (Science, Technology, Engineering, and Math)
programming). MOST seeks to address the gender disparity in STEM jobs by working through its
AmeriCorps VISTA members to support innovative programs that expose girls to robotics and
teach them to code their own apps. This work is exemplified via programs such as Robodoves
and Technovation Maryland. AmeriCorps VISTA members have worked to secure funding for
the Robodoves; Maryland’s only all girls robotic team providing successful competitive
opportunities for high school girls. Technovation Maryland was launched by an AmeriCorps
VISTA member spurring statewide participation in app-building and entrepreneurship
competitions for girls.

Providing Support and Financial Empowerment to Survivors of Domestic Violence. As part
of an organization providing housing and support for victims of domestic violence, AmeriCorps VISTA
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members developed a comprehensive eight-week financial empowerment curriculum in four different
languages to meet the needs of low-income survivors of domestic violence. Participants who complete
this program leave with their own bank accounts, a basic understanding of borrowing and lending,
budgeting resources, and information about obtaining and managing credit. AmeriCorps VISTA members
also developed similar programs in job training, education and housing, and they recruited a core group of
100 qualified volunteers that contributed over 25,000 service hours to date. Volunteers provide
administrative support, mentoring, language translation, group facilitation, and overall program support for
program. As of June 2013, 366 people participated in the financial empowerment program.

Helping Women Start and Grow Their Own Business. Through a program called People
Helping People, AmeriCorps VISTA members are working to reduce the number of children
living in poverty by teaching low-income women, primarily single mothers, how to earn an
adequate income through stable employment that pays a living wage. This program teaches low-
income women how they can build better futures for themselves and their children by becoming,
and remaining, successfully employed. The AmeriCorps VISTA project’s objectives are to replicate
the Salt Lake City-based program in Utah and Weber Counties, and to increase the capacity to serve more
low-income women. As a result of AmeriCorps VISTA members’ efforts, the program has significantly
increased the number of clients it serves. In addition, the AmeriCorps VISTA members contacted
and/or reactivated over 200 community agencies to educate them about the program’s resources
and they recruited or re-engaged more than100 volunteers.
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Combatting Human Trafficking Through Blue Campaign. The Blue Campaign is the unified
voice for DHS’ efforts to combat human trafficking. Working in collaboration with law
enforcement, government, non-governmental and private organizations, Blue Campaign provides
information on training and outreach, victim assistance and indicators of human trafficking.
Increased awareness and training will lead to more tips to law enforcement, which will result in
more victims being identified. The Blue Campaign’s “Out of the Shadows” public service
announcement (PSA), available in English and Spanish, educates the public on how to recognize
and report human trafficking The CNN Airport Network, which broadcasts in public waiting
areas in 48 U.S. airports, began featuring “Out of the Shadows” during the 2013 Labor Day
weekend. The PSA ran through December and will resume periodic showings in 2014. The Blue
Campaign’s Blue Lightning Initiative (BLI) provides U.S. commercial airlines and their
employees a voluntary mechanism to identify potential human trafficking victims and a way to
notify federal authorities. U.S. Customs and Border Protection (CBP) leads the initiative with
support from U.S. Immigration and Customs Enforcement (ICE), the Human Smuggling and
Trafficking Center, the Federal Air Marshal Service, the Federal Aviation Administration,
various non-governmental organizations, and private industry members. Since its rollout in June
2013, five airlines have committed to using the BLI, including: Allegiant Air, Delta, JetBlue,
North American Airlines, and Silver Air.

Combating Violence Against Women. DHS has taken a number of steps to combat violence
against women, including the following:

DHS Council to Combat Violence Against Women: Increased collaboration between the DHS
Office of Intergovernmental Affairs (IGA), other DHS Components serving the Blue Campaign
and the DHS Council to Combat Violence Against Women (CCVAW) has led to improved
policies and programs for women and girls. IGA is committed to supporting these efforts by
targeting and amplifying information and messages to state, local, tribal, and territorial elected
and appointed officials, and the national associations that represent them. In 2013, the National
Association of Counties (NACo) signed a Memorandum of Understanding to promote the Blue
Campaign, and to increase awareness regarding human trafficking. The partnership was
announced at NACo’s Justice and Public Safety Steering Committee meeting on July 20, 2013.
In 2013, the DHS CCVAW identified current and past initiatives, programs, and products related
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to protecting vulnerable women. This information was consolidated to serve not only as an
internal tracking document, but also as a valuable resource for the general public to help combat
violence against women.

VAWA/U Visa/T Visa Case Resolution: The Violence Against Women Act (VAWA)/T and U
visa cases have been a critical focus area for the Office of the Citizenship and Immigration
Services Ombudsman (the Office of the USCIS Ombudsman), which assists individuals
encountering difficulty securing immigration benefits and services. For cases involving
trafficking, domestic violence, and other crimes, the Office of the USCIS Ombudsman has
designated an expert point of contact to facilitate communication and resolution involving U.S.
Citizenship and Immigration Services (USCIS).

USCIS Ombudsman Recommendation: In 2013, the Office of the USCIS Ombudsman published
a recommendation entitled “Improving the Process for Removal of Conditions on Residence for
Spouses and Children,” emphasizing the need for timely, appropriate adjudication and training
related to waiver petitions filed for women and children who are victims of domestic violence.

T and U Visa Training: USCIS and ICE’s Homeland Security Investigations Victim Assistance
Program and Law Enforcement Parole Section developed and implemented comprehensive
training on Continuous Presence, T and U visas, and the range of resources available for federal,
state, and local law enforcement officers engaged in protecting victims of violence.

Maximizing Usage of U and T Visas: For the fourth year in a row, USCIS reached the annual
statutory caps for U and T visas, which provide relief for cooperating victims, including those
who have endured severe forms of human trafficking and domestic violence.

Improving Medical Care for Women in Detention. In 2012 and 2013, ICE implemented a
revised set of national detention standards, entitled the 2011 Performance-Based National
Detention Standards (PBNDS 2011), which include a focus on medical care for women in
custody. This guidance establishes uniform minimum requirements for the provision of health
care to women, including gynecological and obstetrical care. For example, detained women are
entitled to routine age-appropriate medical assessments, preventive services (including baseline
mammograms, pelvic examinations, pap smears, and STD screenings), birth control, and
pregnancy services.

Protecting Parental Rights. In August 2013, ICE issued a directive on “Facilitating Parental
Interests in the Course of Immigration Enforcement Activities,” establishing a policy and
procedures to ensure immigration enforcement efforts do not impede the rights of alien parents
or legal guardians with minor children physically present in the U.S. The Directive focuses on
parents who are primary caretakers; parents and legal guardians with a direct interest in family
court proceedings in the U.S.; and parents or legal guardians whose minor children are U.S.
citizens or lawful permanent residents. The Directive complements other ICE policies related to
prosecutorial discretion. The Directive also designates a specific point-of-contact within each
field office for parental-interest matters; establishes processes to identify and regularly review
cases involving parents, legal guardians, and primary caretakers, and to determine the



appropriateness of apprehension, detention or removal; facilitates participation of detainees in
family court proceedings; promotes parent-child visitation; and accommodates care and travel
arrangement for the children of detainees facing removal.

Protecting Unaccompanied Alien Children. DHS has taken steps to protect unaccompanied
alien children, including the following:

Unaccompanied Alien Children Working Group: The DHS Office for Civil Rights and Civil
Liberties (CRCL) and Office of Policy co-chair the Unaccompanied Alien Children (UAC)
working group, which coordinates Components’ efforts to prepare for sudden increases in
migrant children, formalize permanent and effective policies and procedures, and develop best
practices. The USCIS Ombudsman has also created a pilot video to educate UACs about
immigration benefits and services, encourage their cooperation while in HHS or DHS custody,
revises specific law enforcement training modules, and alert teens and parents in Central
America of the dangers of entering the U.S. illegally.

CBP_Public Awareness Campaign: CBP launched a public awareness campaign aimed at
children and families in El Salvador, Guatemala, and Honduras, particularly 12- to 17-year-
olds. The goal of the campaign was to dissuade potential undocumented migrants from illegally
crossing the border because children, especially young girls, who migrate to the U.S. without the
protection of their parents or legal guardians often face serious danger as they attempt to enter
the U.S. illegally via Mexico. The campaign utilized multiple media formats to promote
awareness of the potential dangers, including human trafficking, that children face while
attempting to enter the U.S. illegally. The campaign was active in Central America from January
to July 2013, and continues today with assistance from federal and nongovernmental
organization (NGO) partners. The campaign was coordinated across DHS Components, and
with interagency partners, NGO representatives, and Central American Embassy representatives
to ensure that the message resonated with the target audience. Feedback from a survey
conducted at the conclusion of the campaign found it to be highly credible, reaching over 73
percent of young people and their parents.

USCIS Ombudsman Recommendation: On September 20, 2012, the Office of the USCIS
Ombudsman published a recommendation titled “Ensuring a Fair and Effective Asylum Process
for Unaccompanied Children” to address problems involving jurisdiction determinations,
interviews, and methods and approaches in the adjudication of asylum applications for
unaccompanied immigrant children.

Preventing Sexual Assault and Abuse. DHS has taken numerous steps to prevent assault and
abuse, including:

Improvements to the Sexual Assault Prevention and Response Program: The U.S. Coast Guard
(USCG) published a Sexual Assault Prevention and Response (SAPR) Strategic Plan, which
establishes goals in the following areas: climate, prevention, response, and accountability. A
Military Campaign Office and Senior Level Sexual Assault Prevention Council were established




to oversee implementation of the SAPR Strategic Plan. The Judge Advocate General Office of
Special Victims’ Counsel provides legal assistance to victims of alleged sexual assaults and other
offenses. The Special Victims Counsel will care for USCG personnel and ensure victims
understand their rights.

ICE’s Reinforced Safeguards Against Sexual Abuse: In May 2012, ICE issued a Directive on
Sexual Abuse and Assault Prevention and Intervention, which establishes a zero-tolerance policy
with respect to individuals in ICE custody. This policy delineates the duties of agency
employees to timely report, coordinate responses and investigations, and monitor effectively all
incidents of sexual abuse or assault according to agency procedures. The Directive also requires
all ICE employees who may have contact with individuals in ICE custody to receive training on
sexual abuse and assault prevention and intervention. In addition, the Directive establishes a
robust and multi-layered system for agency-wide review and monitoring of all sexual abuse
incidents and data to promote effective oversight and evaluation of agency sexual abuse
prevention and intervention issues and efforts.

DHS regulations to prevent, detect, and respond to sexual abuse and assault in DHS confinement
facilities. On February 28, DHS finalized regulations implementing the Prison Rape Elimination
Act of 2003 (PREA) to prevent, detect, and respond to sexual abuse and assault in DHS
confinement facilities. The rule was first proposed in 2013 and was finalized after extensive
public comment. The DHS rule will require extensive planning and training for officers and
others who work in DHS detention facilities, as well as standards for audits and compliance
reviews. The rule covers immigration detention facilities overseen by U.S. Immigration and
Customs Enforcement (ICE) as well as short-term holding facilities, which are used by both ICE
and U.S. Customs and Border Protection (CBP). While the rule builds on substantial DHS
safeguards against sexual assault already in place, DHS will continue to develop policies,
procedures, and practices that advance PREA’s goal of preventing sexual abuse in confinement
facilities.

Promoting Science, Technology, Engineering and Mathematics (STEM) for Women. DHS
has undertaken a number of efforts to promote women in STEM, including:

In March 2013, DHS celebrated Women’s History Month with a series of events related to this
year’s theme, “Women Inspiring Innovation through Imagination: Celebrating Women in
Science, Technology, Engineering and Mathematics.” Programs highlighting the impact of
women in science included speakers, panels and other programming.

Supporting STEM Programs in Frederick County: The Battelle National Biodefense Institute
(BNBI) — DHS National Biodefense Analysis and Countermeasures Centers management and
operations contractor - has provided volunteers and funding to Maryland’s Frederick County
Public School (FCPS) STEM programs since 2012. BNBI donations have supported the FCPS
Women in Science and Engineering (WISE) Program/Club that is designed to challenge high
school women who show academic interest in STEM to learn more about STEM careers and
college/university STEM departments. Currently there are about 30 women in the club with
representation from all 10 county high schools.




Cybersecurity Career Workshop: On November 13, DHS Cyberskills Management Support
Initiative Executive Director Renee Forney joined other cybersecurity women professionals at
the annual Cool Careers in Cybersecurity for Girls Workshop at the University of Maryland,
College Park. The annual event provided 300 middle school girls from the national capital region
an opportunity to participate in interactive crime-solving sessions, and also network with
professionals from technical companies and federal agencies.

Secret Service Recruitment Webpage: In April 2013, United States Secret Service Recruitment
Division with the Office of Government & Public Affairs and Forensic Services Division created
a recruitment webpage geared toward women interested in careers with the Secret Service. The
page offers specific opportunities for women to serve as Special Agents, Uniformed Division
Officers, and Administrative, Professional and Technical Assistants.

Secret Service Hosts College Students: In June, 2013, the Secret Service Recruitment Division
hosted female college/university students on tours at the James J. Rowley Training Center, and
the U.S. Secret Service Headquarters Building. Approximately 28 women from the University
of Maryland, University of Baltimore, Trinity Washington University, Stevenson University, and
American University attended full-day tours during which they heard perspectives and about
work experiences of female Special Service personnel.

Women Veterans at DHS: In Fiscal Year 2013, slightly more than 20 percent of veteran new
hires at DHS were women. In comparison, according to statistics provided by the Department of
Veterans Affairs, women represent just over 10 percent of all veterans.

Training Women in Law Enforcement. Since 2012, the Federal Law Enforcement Training
Centers (FLETC) has delivered the “Women in Law Enforcement Leadership Training Program”
to more 404 participants from 46 countries. The training was delivered at the International Law
Enforcement Academies in Bangkok, Thailand; Gaborone, Botswana; San Salvador, El
Salvador; Budapest, Hungary; and the Regional Police Training Centers in Lima, Peru.

In September 2012, FLETC delivered Violence Against Women Training at the National Native
American Law Enforcement Association annual conference, including three blocks of training on
Human Trafficking Indicators, Violence against Women Updates related to Tribal Lands, and
Investigating Domestic Violence on Tribal Lands.

Providing Training on Human Trafficking. Since April 2012, USCIS has provided training
and educational materials to more than 2,000 community-based organizations, nonprofits, and
faith-based groups that represent and provide victim services to women and children. USCIS has
also conducted numerous in-person and web-based trainings and presentations on combating
human trafficking and on immigration relief options for victims across the U.S. In addition, the
USCIS Refugee, Asylum, and International Operations Directorate (RAIO) has developed a
training module on trafficking that is used to train all new officers at RAIO. RAIO’s Asylum
Division conducted additional training for new asylum officers at the Asylum Division Officer
Training Course, which is required for all newly hired asylum officers. The training covers the
Trafficking Victims Protection Reauthorization Act, making UAC determinations, detecting
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indicators of trafficking, and what asylum officers should do if they suspect that an asylum
applicant has been or is being trafficked. Each asylum office has designated a human trafficking
point of contact who has connected with their local ICE Special Agent in Charge trafficking
points of contact and local ICE Victim Assistance Coordinators to establish referral and
information-sharing mechanisms on human trafficking-related cases.
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Measuring the Economic Participation and Living Situations of Women and Girls. The
Department of Commerce’s Economics and Statistics Administration (ESA) releases a broad
range of data measuring the economic participation and living situations of women and girls,
including:

Measuring the Pay Gap: The U.S. Census Bureau’s regular report on Income, Poverty and
Health Insurance that showed the female-to-male earnings ratio of women working full-time,
year-round remained at 77 percent in 2012.

Providing Statistics on Women's Work Histories and Their Participation in STEM
Occupations: In 2013, the U.S. Census Bureau released several studies on work and earnings
differentials between women and men that show the premium from educational attainment and
work experience, as well as the effects of earnings by tenure. Though women's representation in
STEM occupations increased since the 1970s, women remain underrepresented in most STEM
occupations.

Child Care Arrangements of Working Mothers: In 2013, the U.S. Census Bureau released a
report showing that in 2011, 10.9 million preschoolers lived with employed mothers, up from 8.2
million in 1985. Day care centers or nursery schools were frequented by 29 percent of young
children.

Measuring the Impact of Home Production on the U.S. Economy: In May 2012, the Bureau of
Economic Analysis released new statistics that adjust the measures of U.S. Gross Domestic
Product (GDP) for the value of “Home Production”—that is, for the value of cooking,
housekeeping, childcare, gardening, etc. The new figures show that Home Production would add
approximately $3.8 trillion—or 26 percent—to GDP in 2010.

Conducting the Survey of Business Owners: In September 2013, the U.S. Census Bureau began
data collection operations for the 2012 Survey of Business Owners (SBO). The SBO provides
the only comprehensive, regularly collected source of information on the composition of U.S.
businesses by gender, ethnicity, race, and veteran status.
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Helping Women-Owned Businesses Export. In FY13, trade specialists from the Department of
Commerce’s International Trade Administration (ITA) participated in 33 events in 14 cities
designed to provide information to women-owned business about making the most of global
business opportunities. Additionally, ITA’s Office of the National Export Initiative and Trade
Promotion Coordinating Committee partnered with national and local business networks across
the country to educate more American companies — particularly small and medium-sized
enterprises (SMEs) — on the business case for exporting and federal resources to help. In fall
2012, ITA worked with a network of thousands of women-owned businesses to enhance their
export education curriculum and host a webinar on starting to export and increasing export
markets.

Providing STEM Opportunities for Women and Girls. The Department of Commerce,
through the National Institute of Standards and Technology (NIST), the National Oceanic and
Atmospheric Administration (NOAA), and the United States Patent and Trademark Office
(USPTO), is working to encourage more women and girls to participate in Science, Technology,
Engineering, and Mathematics (STEM) programming and careers. For example:

In 2013, the USPTO reached more than 3000 girls through targeted programming focused on
intellectual property and Science, Technology, Engineering, Art, Design and Mathematics
(STEAM). These programs included workshops on 3D printing, invention concepts, engineering
design, product packaging, and patent and trademark protection.

During the past two summers, 126 undergraduate women (35% of the program’s total
enrollment) gained valuable laboratory skills by participating in the NIST Summer
Undergraduate Research Fellowship (SURF) program that provides hands-on experience to
students in laboratories at NIST. In that same period, NIST provided opportunities for more than
100 women science teachers to learn cutting edge measurement science as participants in the
NIST Summer Institute for Middle School Science Teachers and through other educational
outreach activities.

Since April 2012, the highly selective NIST/National Research Council Postdoctoral Research
Associateships Program has brought women to the NIST campus for research opportunities, and
women represented 27% of successful applications in NRC competitions held since April 2012
(a 6 % increase from one decade earlier).

Over the course of 2012 and 2013, NOAA hosted a number of opportunities for young women
and girls to attend science workshops, camps, classes, and seminars to highlight work in the
STEM fields and NOAA's mission and goals. In addition, NOAA partnered with many colleges,
universities, high schools and elementary schools to promote educational opportunities for
students in the environmental sciences.
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Opening Ground Combat Positions to Women. In January 2013, the Department of Defense
(DoD) announced rescission of the 1994 Direct Ground Combat Definition and Assignment Rule
prohibiting assignment of women to direct ground combat units below the brigade level, and
directed the opening of all remaining closed units and positions consistent with the Joint Chiefs’
Guiding Principles by January 1, 2016. Since 2012, DoD has notified Congress of its intent to
open approximately 57,000 positions that were previously closed to women.

Preventing and Responding to Sexual Assault. Beginning with Secretary of Defense Chuck
Hagel and Chairman of the Joint Chiefs General Martin Dempsey, DoD’s leaders are committed
to eliminating from the Armed Forces the crime of sexual assault, which affects both men and
women. DoD has implemented a number of programs designed to prevent sexual assault in the
military, and, if crimes do occur, to provide victims with the care and support they need to seek
justice and heal. These include a range of initiatives designed to improve victim confidence,
reform the military justice system, provide legal support to victims, enhance access to victim
advocacy, and increase training and awareness for the entire force.

Promoting Women’s Participation in Conflict Prevention and Resolution, and Preventing
Gender-Based Violence Abroad. Pursuant to Executive Order 13595 and the U.S. National
Action Plan on Women, Peace, and Security (WPS), the Department of Defense has worked to
institutionalize its support for women abroad as active participants in security sector decision-
making. For example, Combatant Commands including U.S. Africa Command, U.S. Pacific
Command, U.S. Northern Command, and U.S. Southern Command have integrated WPS
concepts into their day-to-day plans and activities, including their bilateral engagements with
partner militaries and at U.S.-sponsored events at regional centers for security studies. Since
August 2012, the Department has also undertaken steps to support conflict-related gender-based
violence prevention and response efforts pursuant to Executive Order 13623 on Preventing and
Responding to Violence Against Women and Girls Globally. These efforts include working
with key foreign partners to bolster critical sexual violence prevention initiatives through NATO,
the United Nations, and the Group of Eight (G8).

Advancing Women in Senior Roles Across the Department. Women in DoD continue to
break barriers as senior uniformed military and civilian leaders. On December 5, 2013, President
Obama appointed the Honorable Christine H. Fox as Acting Deputy Secretary of Defense, the
Department’s second-highest civilian official. Ms. Fox is the first woman ever to hold the
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position and the highest-ranking female official in Department of Defense history. Also in
December 2013, the Senate confirmed the Honorable Deborah Lee James as the 23rd Secretary
of the Air Force, making Ms. James only the second woman to hold the Air Force’s senior-most
civilian position. Finally, also in December 2013, President Obama nominated, and the Senate
confirmed, U.S. Navy Vice Admiral Michelle Howard to receive a fourth star and assume the
position of Vice Chief of Naval Operations. Once in her new role as Vice Chief, Admiral
Howard will become the first female four-star flag officer in U.S. Navy history, and the first
woman to serve as the second-ranking military officer of a uniformed service within the
Department of Defense.

Increasing Employment and Educational Opportunities for Military Spouses. To assist
military spouses (approximately 95% of whom are women) in reaching their educational and
career goals, in fiscal year 2013 DoD supported more than 28,000 junior spouses with financial
assistance through the Military Spouse Career Advancement Accounts Scholarship Program
(MyCAA). To connect these and other military spouses with employers, since June 2011 DoD
has partnered with Joining Forces and numerous companies through the Military Spouse
Employment Partnership (MSEP). Since MSEP’s inception in 2011, employers have hired more
than 58,900 military spouses, far exceeding First Lady Michelle Obama’s announced goal of
50,000 hired military spouses by 2015.
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Empowering Women in Clean Energy to Lead. The Department of Energy’s Office of Policy
and International Affairs continues to grow and strengthen the U.S. Clean Energy Education and
Empowerment (C3E) program to advance women in clean energy. The United States is one of
nine governments supporting the C3E initiative, a network of national-level actions to increase
women’s participation in clean energy careers worldwide. The United States is working to close
the gender gap with a three-part program including an annual C3E Symposium to build a
community of professional women advancing clean energy; annual C3E Awards for mid-career
leadership and achievement; and the ongoing engagement of the C3E Ambassadors, a group of
distinguished senior professionals who serve as spokespersons and champions. At the 4™ Clean
Energy Ministerial meeting in New Delhi, the C3E initiative launched C3Enet.org, an online
network to connect women around the world.

Advancing Female Role Models in STEM to Promote The STEM Workforce. The
Department of Energy’s Office of Economic Impact and Diversity created the Women @ Energy
series in March 2013, posting over 150 profiles of women in the Energy Department workforce
who share their passion for STEM, their work at the Department, tips for engaging women and
minorities in STEM, and their personal stories. The profiles have been featured in classrooms
around the country, gaining more than 20,000 page views since the launch, and profiles are
continuing to be added to the site. Additionally, in January 2014 the Department of Energy
launched a #WomeninSTEM video series to highlight women in clean energy careers.

Creating a National Dialogue and Action Plan on Addressing Underrepresented
Participants in the Energy Sector. The Department of Energy’s Office of Economic Impact
and Diversity and Secretary Moniz launched the Minorities in Energy (MIE) Initiative in 2013.
The initiative aims to empower, equip, and prepare traditionally underserved businesses,
communities, schools, and individuals- including women, girls, and minorities - to take
advantage of the technical, procurement, engagement, workforce, and energy literacy resources
of the Department of Energy and the energy sector overall. DOE hosted three well-attended
events with bi-partisan participation at the Department, the White House and on Capitol Hill.
The MIE Initiative has 30 Ambassadors who will begin a series of roundtables and public
speaking events in 2014
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Promote Women’s Entrepreneurship in the Energy Sector. In November 2013, the
Department of Energy’s Office of Energy Efficiency and Renewable Energy’s Small Business
Innovation Research Program launched an outreach and education effort to increase the number
of women and minority business applicants.

Convening Women on Climate Change, Finance, and Community Engagement. The
Department of Energy partnered with the White House in May 2013 to host the White House
Leadership Summit on Women in Climate Change and Energy, convening 150 leaders to discuss
engaging diverse audiences in climate change and energy, and bringing more women into careers
that tackle these fields. Breakout sessions discussed education, workplace, and community
engagement on climate change adaptation, resilience, and mitigation and synergies amongst the
participants to collaborate on these issues.
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Combating Gender-Based Violence on College and K-12 Campuses: The Department of
Education (ED) sent a key policy letter from Education Secretary Arne Duncan to guide Chief
State School Officers in their efforts to create safer communities for young women by raising
public awareness of gender based violence, educating communities about how violence affects
women and youths, and encouraging new efforts to prevent and respond to violence. In FY
2013, the U.S. Department of Education’s Office for Civil Rights (OCR), which enforces Title
IX of Education Amendments of 1972 (Title IX), resolved 45 complaints on sexual
assault/violence. OCR has also prioritized proactive investigations of sexual violence during this
Administration, emphasizing OCR-initiated sexual violence investigations at a rate ten times
their percentage of all complaints OCR receives. \[Acsn

Partnered With NASA to Expand STEM Opportunities. In partnership with the National
Aeronautics and Space Administration (NASA), ED launched a pilot program to provide online
STEM challenges to students and families via the 21* Century Community Learning Center
Program (21CCLC). The 21CCLC program provides grants to states to support academic
enrichment opportunities during non-school and extended learning time, particularly for
students who attend schools in under-resourced communities. The pilot worked with three
21CCLC states (Colorado, Michigan and Virginia) to implement a blended training and support
strategy to integrate STEM challenges and content into existing programming. By making these
resources available via the 21CCLC programming structure, the pilot can reach more students
who are traditionally underrepresented in STEM, including female students, minorities and
students with disabilities.

Improving College Access and Readiness for Women. ED has prioritized college access and
readiness through the President’s 2020 goal for the U.S. to be first in the world in college
graduates. To ensure that women have equal opportunities in higher education, The President
has doubled our investment in federal Pell Grants benefiting the 5.1 million women who have
received Pell grants since the President took office. Through the President’s 5-Year Strategic
Plan on STEM Education and through ongoing efforts at ED and federal research centers, the
Administration has continued to support additional pathways and mechanisms of support for
female scientists and engineers.
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Supporting Pregnant and Parenting Students. In June 2013, the Office for Civil Rights issued
a Dear Colleague Letter and Pamphlet on “Supporting the Academic Success of Pregnant and
Parenting Students Under Title IX of the Education Amendments of 1972 (June 25, 2013). The
letter and pamphlet, which were sent to school districts, colleges and universities across the
country, contain information on effective strategies to support students who become pregnant or
father children, and guidance on educational institutions’ legal obligations under Title IX to
support them.

Ensuring Equal Access to Athletic Opportunities. In FY 2013, the U.S. Department of
Education’s Office for Civil Rights (OCR) resolved 47 complaints regarding Title IX athletics.
OCR’s resolutions ensure that girls and boys have the same quality facilities and equal
opportunities to participate in athletic programs.

Combatting Human Trafficking of School-Aged Youth. ED’s Office of Safe and Healthy
Students (OSHS) has undertaking a number of initiatives to raise awareness about — and
ultimately prevent — domestic human trafficking among school-aged youth. ED hosted a
Webinar on the commercial sexual exploitation of children in schools that reached nearly 1,000
participants nationwide. ED partnered with the Administration for Children and Families (HHS),
the National Center for Homeless Education, and Grossmont Union High School District in
CA. ED drafted a MOU with the Department of Homeland Security to work together on training
and outreach initiatives to combat human trafficking. OSHS has also worked to educate school
systems and their staffs about trafficking to increase awareness and reporting.

18


http://center.serve.org/nche/web/trafficking.php

THE WHITE HOUSE
WASHINGTON

White House Council on Women and Girls
Recent Accomplishments of the Department of Interior
March 2014

Working to Decrease Violence Against Women in Native Communities. Rates of violence
against women in Indian Country are alarmingly high. The Violence Against Women
Reauthorization Act of 2012 allows tribes to exercise sovereign power to investigate, prosecute,
convict and sentence both Indians and non-Indians who assault Indian spouses or dating partners
or violate a protection order in Indian country. The legislation eliminates the legal loopholes that
prevented the arrest and prosecution of non-Indian men who commit domestic violence against
Indian women on Federal Indian lands. As a part of these efforts, in 2013, the Department of the
Interior (DOI), the Bureau of Indian Affairs (BIA), and the Department of Justice trained more
than 300 tribal court personnel in trial court advocacy skills with specific emphasis on issues
affecting the safety of Native Women. Furthermore, thanks to legal, institutional and educational
initiatives and BIA’s priority goal of reducing crime on targeted reservations, rates of violent
crime -- of which women are disproportionately the victims have dropped significantly on
reservations across the country.

Involving Young Women in Environmental Stewardship. Agencies across the Department of
Interior have supported and implemented youth programming to provide opportunities for
students to learn about America’s natural resources. The National Park Service’s (NPS) Air
Resources Division partnered with Girl Scouts of the USA to provide lessons on science and
environmental stewardship, and to date, 1,958 Girl Scouts have logged more than 13,000
volunteer hours in parks across the country. In addition, the Office of Surface Mining,
Reclamation and Enforcement/Volunteers in Service to America (OSM/VISTA) teams have
placed 238 young professional women (out of about 382 total positions, or 62%) in capacity-
building roles with numerous nonprofits in rural mining communities impoverished by
environmental degradation.

Documenting and Preserving Women’s History in Our National Historic Landmarks.
Beginning in May 2012, a new Secretarial initiative focusing on women’s history was
introduced, with the goal of documenting, preserving, and protecting important sites associated
with women’s history. Doing so enriches and enhances our understanding of our shared history
as a nation. New designations and documentations range from Camp Nelson, Kentucky
(designated 2012) to which thousands of African American women fled with their families
during the Civil War to the Harriet Beecher Stowe House, Connecticut (designated 2012), the
site where Stowe played a crucial role in the women’s rights movement.
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Supporting Women’s Participation in Science, Technology, Engineering and Mathematics
(STEM) Fields. Agencies across the Department of Interior have implemented various programs
to encourage women to pursue careers in STEM fields. Support for these STEM education
programs particularly benefits girls since so many are otherwise “counseled out” of STEM fields.
Examples of programs include the following:

The longest running STEM internship program in the nation, which is co-sponsored by the U.S.
Geological Survey (USGS) and the National Association of Geoscience Teachers. More than
2,200 students have participated in this program, with an impressive number of participants
moving on to distinguished careers with the USGS, academia, or industry. While the majority of
these interns go on to graduate school, over one-third who have participated in the program
became permanent hires of USGS.

A partnership between USGS and the Alaska Native Science and Engineering Program to
increase the number of indigenous American students pursuing STEM degrees.

A partnership between USGS and the University of Texas, Jackson School of Geosciences, to
support the GeoFORCE program, a unique, longitudinal program targeting minority, first
generation high school graduates, that has an impressive record of college admission and
matriculation into STEM fields.

The National Ocean Sciences Bowl program, a national high school academic competition on
the ocean that is co-sponsored by the Bureau of Ocean Energy Management (BOEM). About
1,000 girls (half of the total number of students involved) participate annually in the competition.

Encouraging Women to Lead Healthier Lives. During 2013, the NPS partnered with GirlTrek,
a nonprofit organization with more than 15,000 participants and 300 volunteers that encourages
African American women and girls to lead healthy lifestyles. GirlTrek offers a Summer Trek
series for women at parks like Yosemite, Great Smoky Mountains, and Shenandoah. In addition,
DOI supports efforts in Indian schools to improve young women’s health. Examples include 1)
BeLieving In Native Girls (BLING) at Riverside Indian School in Anadarko, Oklahoma, which
is an HIV- prevention initiative funded by the Office on Women’s Health. During the past seven
years, more than 500 adolescent girls aged 12 to 18 years of age have participated in this nine-
month program, and 2) A partnership between the Bureau of Indian Education and the Indian
Health Service to educate girls in Wingate High School in Ft. Wingate, New Mexico about
health, domestic violence, alcohol and drug abuse, HIVV/AIDS prevention, and safety.

Opening Child Care Center in Interior Headquarter. In November 2012, Interior opened a
brand new child care center in the Main Interior Building. Built in partnership with GSA
(General Services Administration), the center is the first federal day care to be LEED platinum
certified.

Announced Goals to Bridge the Growing Disconnect between Young People and the Great

Outdoors. In October 2013, Secretary of the Interior Sally Jewell announced an ambitious
initiative to inspire millions of young people to play, learn, serve and work outdoors. As part of
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the initiative, young women will benefit from the 100,000 work and training opportunities on
public lands that Secretary Jewell aims to create through public-private partnerships.
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Reauthorizing the Violence Against Women Act. On March 7th, 2013, President Obama
signed the Violence Against Women Reauthorization Act (VAWA) of 2013 which maintains
programs that reduce domestic and sexual violence and expands and improves the federal
government’s response to violence against women. VAWA 2013 includes provisions that
support the sovereignty of American Indian and Alaska Native tribes and hold perpetrators
accountable — a necessary step to reducing violence against Native women. The reauthorization